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Chapter 1

Introduction

Thus 1s a report of a research project titled Sports Coaching in Hong Kong: Profiles
and Career Structure. The research project is funded by the Hong Kong Sports
Development Board (SDB) under the SDB Policy and Guidelines of Funding For
Research Projects 1995/96.

Sports Coaches Accreditation in Hong Kong

Coaches play important roles in sports development. They are responsible for
selecting potential athletes, teaching sports skills, and conditioning athletes for
competitions. Quality of sports coaches is crucial to the success of sports development at
every level. In 1991, the Hong Kong Coaching Committee launched the Hong Kong
Coach Accreditation Programme for National Sports Associations (NSA/HKCAP). This

consists of a three-level instructional/accreditation hierarchy with each level geared

towards a particular target level of athlete development'. In the past few years (from
January, 1991 to March, 1996), 40 out of the 53 National Sports Associations (NSAs) in
Hong Kong participated in the NSA/HKCAP and more than 3000 sports coaches attended

courses offered in the programme.

Sports Coaching as a Career in Hong Kong

The Coach Education Department (CED) of the Hong Kong Sports Institute (HKSI)
has shown intention to work with the Urban Service Department and the Regional
Services Departments (UC/RC), NSAs, the HKSI, and other employers to facilitate

' See Manual of the Hong Kong Coach Accreditation Programme for National Sports Associations issued
by the Hong Kong Coaching Committee in December, 1995 (p. 1 & p. 2).
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2
employment of NSA/HKCAP accredited sports coaches’. This probably includes
discussion with employers and potential employers of sports coaches conceming

appropriate remuneration for NSA/HKCAP accredited coaches. However, at present, as

pointed out by the CED, “full-time jobs in sports coaching are still scarce and are
available only in the Hong Kong Sports Institute or in such sports as football, tennis,
swimming, golf, etc.”. Most sports coaches in Hong Kong work on part-time basis in
sports centres, private sports clubs, schools, community centres and on courses run by the
UC/RC. There are also some who are volunteers and get no pay for their work in sports
coaching. At present, hittle 1s known about the working condition of sports coaches in
Hong Kong. There 1s no research addressing issues such as supply and wastage of sports

coaches, sports coaches’ concern and needs, etc. A comprehensive study in this regard is

thus very important and urgent. Data collected in this project will surely be constructive
and beneficial to the strategic planning of sports development in the next decade.

Purpose of the Study

This project aims at providing descriptive data for an overview of sports coaching in

Hong Kong, particularly in the following four domains:

1. profiles of sports coaches in Hong Kong, such as characteristics of the sports coaches

in terms of sex, age, academic qualification, marital status, etc.

2. professional development of sports coaches in Hong Kong, such as preservice and

inservice coach education, perceived contribution of Coach Education Department of
the Hong Kong Sports Institute, etc.

3. profiles of sports coaching process in Hong Kong, such as coaches’ concerns,
coaching styles, etc., and

4. existing career structure of sports coaching in Hong Kong, such as system of coaches

supply, characteristics of sports coaching as a career in terms of payment, incentives,
working condition, social support, upward mobility, etc.

? See Manual of the Hong Kong Coach Accreditation Programme for National Spurts- Associations issued
by the Hong Kong Coaching Committee in December, 1995 (p. 12).

. - Les "1
. . . Te==pn1 11 a =
T T i mpdt gy EE - .
e —l . -t
R T T .
om -



Research Strategy

Descriptive and Exploratory |

Due to the lack of previous studies in the topic, this study can only be exploratory
and descriptive in nature. The whole study was conducted in 3 stages, using both survey
method and interview technique. Findings derived from one stage were used to guide
designing what to look for in the next stage. In stage 1, senior executives of the NSAs in
Hong Kong were interviewed to acquire basic information of the coaching system of
Hong Kong. In stage 2, sports coaches were interviewed to gain understanding in how
they entered the profession and what their current concerns were. In stage 3, a survey
labelled as Hong Kong Sports Coaching Survey was conducted to aiming at generating an
overall picture of the characteristics of the sports coaches in Hong Kong and the career
structure of the coaching profession they were working in. No particular research
questions were asked and no hypotheses were formulated. Researchers of this study tried

NOT to comment on the situation, but to organize and present the facts as objective as

possible. It is hoped that such effort will be able to elicit further discussion and

mvestigation 1n the field among sports coaches and administrators.

Delimited Sampling Frame

One difficult task in coducting the study was to determine the sampling frame of
sport coaches in Hong Kong. It is because in addition to the coaches accreditated by the
NSAs or the HKCAP, there are numerous “non-accredited” coaches in the market. Also,
there are many inactive coaches who are accredited but seldom or have already stopped
coaching. Given the anticipated difficulty and the limited resources, the study only

investigated subjects whose names were listed in the NSA‘s current coaches list.

Individual as Unit of Analysis

It 1s very likely that differences exist among different sports. However, the study
analysed individuals and focused on common features and issues across sports. Thus,
group differences were not assessed by sports, but by coach level and by sex. It is
believed that by doing so, profile and career structure of sports coaching in Hong Kong

TR AR e g E‘-;
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could be better depicted. Nonetheless, additional tables on the profiles of subjects listed
by sports were also provided in Appendix 3 so that people who are particularly interested
in this aspect can go into it. In this study, all subjects were identified as in one of the
following 4 coach levels:

a) Level 0 (L0) - Coaches who do not hold any coaching certificates.

b) Level 1 (L1) - Coaches who hold elementary or level 1 coaching certificates issued
by NSA or HKCAP

¢) Level 2 (L2) - Coaches who hold intermediate or level 2 coaching certificates issued

by NSA or HKCAP (excluding L1); .

d) Level 3 (L3) - Coaches who holding advanced or level 3 or international coaching
certificates issued by NSA or HKCAP or international sports association (excluding

L2).

Treatment of Data

As mentioned in previous section, subjects were grouped by coach level and by sex,
all statistics were then compiled in such way that group differences might be examined.

Frequency counts (with row % and / or column %) and means (with standard deviations)

were consolidated for the categorical and the interval-ratio variables respecitively. To test
for group differences Chi Square Test and Two-way ANOVA (coach level x sex) were

- utilized where appropriate. Significance level was set at .05 which is commonly adopted

i physical activities research.

Organization of the Report

Findings of the study were presented in subsequent chapters. Chapter 2 and 3
contain findings derived from the interviews with the NSA officials and sports coaches.
Characterists of the sample were described In Chapter 4. Instruments used in the survey
detailed in Chapter 5. Survey findings were presented in Chapter 6. Summary of results
and recommendations for further investigations were listed in Chapter 7. The

questionnaire and additional tables of statistics were included in the Appendix.




- Chapter 2

Interviewing NSA Officials

Aims

The NSA Oftficials were interviewed and consulted for the purpose of capturing

basic information about sports coaching in general and in the sports being investigated.

Arrangement

With the help of the HKSI, news about the Hong Kong Sports Coaching Survey was
delivered to all NSAs in The Hong Kong. Then, letters were sent to individual NSA to

invite their senior officials to attend interviews. The NSAs were found to be supportive

.

and responses of their officials were very encouraging. Altogether, 37 interviews were

successfully conducted.

Training for the Interviewers

To ensure that the data collection processes are valid and reliable, research assistants
were not only required to rehearse the interview procedures, but were also required to

study some background information about the NSA/HKCAP and about the NSAs they
were going to visit.

Format of the Interviews

The interviews were conducted by two interviewers (research assistants) who took

turn to ask questions and to record dialogues between interviewers and interviewees.
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Except in one’, all interviews were audio recorded. The audio recording procedure helped
ensuring accuracy in writing the interview reports. All interviews were conducted in the
office of the NSA officials being investigated. Language used was either Cantonese or
English,_ as preferred by the interviewees. Length of the interviews ranged from two to
two and a half hours. Normally, the interviewers asked the interviewees for some factual
information about the sport and about the NSA at the beginning of the interviews. Then,
the interviewers tried to probe into areas related to roles and functions of coaches in
sports development, coach accreditation, profiles of sports coaches, work conditions of
sports coaches, concern of sports coaches, etc. Although content of the interviews were

structured, the interviewers were encouraged to talk with the interviewees freely in a
natural flow.

Interviewees

Otficials of 37 NSAs were mterviewed. Most of them occupied senior posts such as
Chairman, Coaching Director, and Senior Sports Executive in the NSAs. Names of the
NSAs and posts of the interviewees listed in Table 2-1.

Findings

Career Ladder for NSA Coaches

It appears that a very clear career ladder for sports coaches has been established in

all sports. Although titles used by the NSAs differ, in most cases, coaches are categorized
into hierarchical levels, such as level 1 (or elementary level), level 2 (or intermediate
level), level 3 (or advanced level), and national level. In several NSAs, a pi‘e-lﬁvel 1 (pre-
elementary level) grade called “level-0® or “instructor level” also exists. NSAs
participating in the NSA/HKCAP generally possess clearly documented criterion for
upward promotion on the career ladder. It seems that by attending courses and satisfyiilg
requirements laid down 1n relevant coach education programmes a sport coach can easily

move up on the career ladder. For some NSAs, being active in coaching is an important

* In one interview, the request on audio recording of the interview was rejected.

* Note that this “level-0” is not the same as the L0 coach level operationally defined in this study.
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factor to be considered. One thing worth noting is that coaching performance in terms of

competition results or supervision reports on coaching were not mentioned by any of the
interviewees as a criterion in this regard.

Number of NSA Coaches

“How many sports coaches are there in Hong Kong?” This is not an easy question to
answer. More than half (21 out of the 37) of the NSA officials pointed out that non-
accredited sports coaches exist in Hong Kong. This makes calculating the number of
sports coaches 1n Hong Kong very difficult, if not impossible. In the internal conferences,
the SCRT decided to delimit the subjects of this research project to those NSA coaches.
Based on the statistics provided by the NSAs officials, the total number of sports coaches

in Hong Kong (registered under the NSAs) were estimated to be about 6500. Variation
among NSAs is found to be very great; Total number of coaches in each NSA ranges
from 6 to 1250. Gender distribution is not equal; Majority of them are men (about 82%).

The numbers of sport coaches at each level are as follows:
® level ] (or Elementary Level) coaches - about 4485 (69% of the total)
® [evel 2 (or Intermediate Level) coaches - about 1365 (21% of the total)

® [evel 3 (or Advanced Level) coaches - about 650 (10% of the total)

Full-time Sports Coaches

Except one, all NSAs being investigated have got full-time coaches. However, only
a minority {10 out of 37) of the NSAs officials were satisfied with the number of full-
time coaches they had got. They expressed their wish to have more full-time coaches in

their sports and they believed that with the increase in the number of full-time coaches,

development and performance in their sports will be enhanced. There is a tendency for
the NSA officials to look upon the job of being a full-time coach as the highest rank at
the career ladder of sports coaching. Strictly speaking, this is not logical because the way
how one is employed to do the job is irrelevant to his/her qualification. However, in the
particular situation of Hong Kong, since there are only few posts of full-time jobs for
sports coaches, most of them are occupied by high level coaches.




Part-time Sports Coaches

Most NSA coaches work in the career on part-time basis. Hourly pay rate for them
vary greatly across the sports. It can be as high as HK$1600 or as low as HK$60. Most,
however, are around HK$150. It seems that the social economic background also vary
across the sports. However, this needs to be further clarified at Stage 3 of the project after

the completion of the large scale survey. It is also found that in those sports which are

commonly taught in schools, a significant proportion of the coaches are student teachers
or teachers in physical education.

Motivation to Strive for a Higher Level on the Career Ladder

According to the interviewees, most NSA coaches were motivated by personal
Interest, recognition, and a sense of satisfaction. Salary and wages were only mentioned

by two NSA officials in the interviews. If this is true, money and materialist rewards are
not the concern of sports coaches in Hong Kong. However such phenomenon may be

explained by the fact that promotion on the career ladder in sports coaching has little

implication 1n salary and fringe benefit; So the interviewees did not mention it. Another
way to interpret it is that sports coaches have undergone a self-selection process in which

only those who do not care about money keep staying in the coaching career.

Coach Education

The 1nterviewees appreciated that the NSA/HKCAP is helpful in upgrading their

sports coaches. However, several interviewees reflected that some very experienced

coaches did not believe in the usefulness of the part on general sports theory offered in
the NSA/HKCAP. Most NSA officials were satisfied with quantity of their coaches.

However, they hoped that quality of their coaches could be further improved. The
following is a list of the ways the NSAs used to develop their coaches:

® conducting courses / seminars / workshops, etc.
® forming coaching committee
® issuing newsletter

® training of coaches by overseas experts (sending coaches overseas / inviting experts
from overseas)

T L T R
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® exposing their coaches to international events
® apprenticeship
® using award

About 82% of the NSAs mentioned that they would make use of overseas expertise.
About 60% of the NSAs mentioned that they hold seminars workshops, etc. consistently.
Only a small portion of the NSAs issue newsletter (about 8%). Some NSA officials
preferred recruiting overseas coaches to take up high level coaching.

Roles and Functions of Sports Coaches

In the interviews, all NSA officials confirmed that coaches were important in sports
development, particularly in the following aspects: teaching sports skills, helping athletes
make tactical decisions in competitions, providing counseling to athletes, arranging
training and practice for athletes, and developing pmpef attitude and moral behaviors
among athletes. “Teaching sports skills” was mentioned almost by every interviewee.
However, most NSA officials tended to emphasize coaches’ contribution in teaching
sport skills at junior level. None of them talked about the importance of coaches in
helping athletes to master advanced skills or to acquire high level skill proficiency.
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Table 2-1. List of NSA officials interviewed in the study.
NSA Post
HK Archery Association Coaching Director

HK Amateur Athletic Association
HK Badminton Association

HK Baseball Association

HK Basketball Coaches Association
HK Bodybuilding Association

HK Boxing Association

HK Canoe Union

HK Chinese Martial Arts Association
HK Cricket Association

HK Cycling Association

HK Amateur Fencing Association
HK Football Association

HK Golf Association Limited

HK Amateur Gymnastics Association
HK Amateur Handball Association
HK Hockey Association

rK Judo Association

HK Amateur Karatedo Association
HK Mountaineering Union
Orienteering Association of HK

HK Qutward Bound Schoeol

HK Shooting Association

HK Roller Skating Association

HK Amateur Rowing Association

HK Sports Association for the Physically Disabled

HK Squash Rackeis Association
HK Amateur Swimming Association
HK Table Tennis Association

HK Takwondo Association

HK Tennis Association

HK Tenpin Bowling Congress

HK Triathion Association

HK Underwater Association

HK & Kowloon Volleyball Association
Windsurfing Association of HK

HK Wushu Union

Coaching Director

Coaching Director

Chairman

Development Director
Chairman, & Hon. Executive
Chairman, & Hon. Secretary
Chairman (Training Committes)
Coaching Officer, & Vice Chairmen
Executive Director

Senior Sports Executive

Senior Sports Executive

Chief Executive Officer

Vice President

Chairman

Hon. Secretary

Sports Executive

President, & Sport Executive

- Vice Chairman

Coaching Directors
Coaching Officer
Training Director

Hon. Secretary General
Technical Officer
Coaching Director
Executive Secretary
Coaching Director
Coaching Director
Coaching Officer

Vice Secretary General
Chairman of Coaches Section
Coaching Director
Coaching Director
Directors of Training
Coaching Director
Adminisirative Assistant

Coaching Director

L ":..':';".- toed
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Chapter 3

Interviewing Sport Coaches

Aims

The sports coaches were interviewed for the purpose of gaining understanding in
how they entered the profession and what their current concerns were. Focus was on their

perception and their inner thinking with regard to sports coaching as a career.

Arrangement

All sports coaches interviewed were invited through personal linkage of the
investigators. Before interviewed, they were initially contacted by one of the investigators

and were briefed clearly on the aims, procedures, and confidentiality of the study.

Training for the Interviewers

To ensure that the data collection processes are valid and reliable, research assistants
were not only required to rehearse the interview procedures, but were also required to
study some background information about the sport in which the interviewees
specialized.

Format of the Interviews

Unlike interviewing the NSA officials, only 1 interviewer was used to interview the
sports coaches. This arrangment was to make the interview less formal so that good
interaction between interviewer and interviewee was ensured. Audio recording was
employed for the sake of accurate interview report writing. In all 12 cases, Cantonese was
used as the language medium. Length of each of the interviews were about two and a half
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hours. At the beginning of the interviews, the sports coaches were told that there was no
particular themes or focus for the interview. They were encouraged to talk anything about
what they do and what they think in sports coaching. The interviewers were briefed to
maintain a relax atmosphere and to listen patiently. The interviewers were also briefed to

note not only opinions, but also details of stories and incidents.

Table 3-2. Sports coaches interviewed in the study.

Label Sex | Age \ Marital Status | Chiidren Education Experience Main Employment
[2-TeaM-01 | M 27 Married — Graduate 6 years PE teacher
L2-RacM-02 | M 36 __Single — Secondary 5 | 3years | Fulltime coach
L2-ingF-03 M 23 Single | — Secondary5 | 3 years | _ Clerical Officer
L3-RacM-04 | M 37 Married 1 daughter Graduate | 18years | PE teacher
L3-RacM-05 | M 37 Married 1 daughter sSecandary 5 14 years Fulli-time coach
L3-RacM-06 | M | 30 Married no | Secondary 5 12 years Full-time coach
L3-RacF-07 | F | 40 Married 1 daughter | Secondary 5 6 years Full-time coach
L3-indM-08 | M 39 Single -— Post-graduate 17 years Fuli-time coach
L3-indM-09 M 37 Married no Graduate 15 years Fuli-time coach
L3-IndM-10 M 30 Single — Graduate | 4years PE instructor
L3-IndF-11 F 55 Married 1 daughter Graduate 30 yéars PE teacher
L3-indF-12 F 35 Married 1 daughter Secondary 5 6 years Full-time coach
Interviewees

12 sports coaches were interviewed. Three were at coach level L2 and 9 were at

coach level L3°. Some personal information of the 12 sports coaches were listed in

Table 3-2. Since all of them were well known coaches in their sports, their names were
anoymous and the specific sports they served were not indicated in this report. These 12
sport coaches came from 8 sports including 3 racket games, 1 team game, and 4
individual sports. The coaches so selected were either working full-time coaching or were
spending great proportion of their spare time in part-time coaching. They were top level
coaches in their sports irrespective of what coaching qualifications they were holding - all
of them had the experience of coaching national squads or national junior squads. It is not
the intention of the investigators to use these 12 sports coaches to represent all spotts

> See Chapter 1 for the operational definitions of coach level adopted in this study.

L E e 2 AR
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coaches in Hong Kong. The investigators only aimed at identifying some of the main
features of sports coaching in Hong Kong through reading their unique experiences. In
order to avoid disclosure of their identities, they were represented by labels in the
following section and findings derived from the interviews were presented as a whole.

L2-TeaM-01

He is a physical education (PE) teacher in a secondary school. Like many other PE
teachers, he possesses coaching certificates in a number of sports. At the beginning, sport
coaching constituted part of his school duties. But then, he developed interest in the sport

and started coaching the sport as an outside job. He works 4 to 6 hours per week in

coaching the sport. Normally his hourly pay rate is HK$140. He said he learns things in
sports coaching and he likes the work. However, he has never considered to become a

full-time sports coach because he is sure that he will not get salary and fringe benefit
comparable to what he cuurently has by switching to full-time coaching in his sport.

L2-RacM-02

He was a player of the sport for many years. Three years ago, he got the level 1
coach qualification in his sport. He then quited the job as an electric technician which he

had worked for 11 years and started coaching the sport to earn his living. Now he works 4
to 10 hours per day and earns HK$16800 to HKS$33600 each month. He told the
interviewers that his decision on switching to sports coaching was strongly objected by

his mother. But he found that sports coaching was more suitable for him so he went on.
He reflected sports coaching is not an easy job. Since he is not employed by one

particular organization, he needs to run here and there to serve different people and

diiferent organizations. For the time being, he has no plan on how long he will keep
working in this way. Nonetheless, he believes that sports coaching can be as successful as

other careers in Hong Kong.

L2-IndF-03

She started playing the sport when she was in primary school. She is now a clerical

officer in a NSA. She started coaching the sport on part-time basis 3 years ago. She

spends about 5 hours per week in coaching and gets HK$120 per hour for remuneration.
She likes children and gains satisfaction in the coaching work. She enjoys the contact
with trainees and likes to share happiness with them. She has never thought of becoming

- "'-"—-1.—"—--'.,‘.& -
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a full-time coach because she anticipates that being a full-time coach is very stressful.
She feels that to train up Hong kong athletes to compete in the world is very difficult

because there is not enough support from the society. Nonetheles's, she said that she will
keep working hard in her sport.

L3-RacM-04

His main employment is secondary school PE teacher. He started playing the sport

from teenage and became a part-time coach after he had got elementary coach

qualification in the sport. In late 1980s, he was one of those who proposed establishing a

coach association in his sport to fight for coaches® benefits. He told the interviewer that
he coaches for money, but to make use of his knowledge and skills io help youngsters in
Hong Kong to accomplish their goals, which he also had once upon a time. Normally, he
coaches 30 hours per week. He not only does coaching by himself, he also organizes
classes and recruits coaches to work for him. Although .his wife does not particularly
support him in doing the part-time job, she is not against him. The hourly pay rate he gets
is usually HK$200. .

L3-RacM-05

He started doing tull-time coaching when he lost the job of lift maintenance 3 years
ago. Before that, he had already been doing part-time coaching in his sport for 11 years,
but received no pay in most cases. During his first year of full-time coaching, he mainly
worked 1n UC/RC courses. From the next year onwards, he coaches only national junior
squad and private classes. A typical rundown of his work days is: A two-hour training
session for a tertiary institution in the morning, then a private class; in the afternoon, first,
training session for the regional squad, then another private class; at night, he worked
with the national juntor squad. In very busy days, he works 12 hours a day. On the

average, he earns HK$26000 per month. However, this income is not very stable and can
vary from as high as HK$50000 to as low as HK$6000.

L3-RacM-06

He was scholarship athlete in Hong Kong Sports Institute and represented Hong
Kong to play 1n many international events. After retired from being an athlete, he worked
in a NSA for 1 year or so and then changed to do full-time coaching. He coaches in
schools and private classes, but not in the UC/RC courses. Usually, he coaches 20-25
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hours per week. In very busy days, he works 10 hours each day, 7 days a week. He
normally gets hourly pay-rate from HK$150 to HK$500, which are negotiable between
his clients and him. His monthly income is about HK$20000. He is satisfied with this

income and enjoys the flexible working time very much. He used to coach the national
Junior squad, but finally quitted to avoid interest conflict which arised when members of
the squad happened to be his students in private classes. He also pointed out that since he
relies on full-time coaching to maintain living, he cannot afford spending too much time
on training the national jumior squad at the expenses of losing huge amount of income
that he can earn from somewhere else.

L3-RacF-07

She played very hard in the sport before she became a full-time coach (she played
the sport 7 days a week). She joined the coaching profession entirely because she had
great iterest in the sport. It is her desire to train up a new generation of players. To her,
to coach 1s a challenge to herself. She did part-time coaching for 5 years, then switched to
full-time coaching for 1 year, and then switched back to part-time coaching recently. The
only reason for her to work fuli-time coaching was to gain the most practice time. She
was not contended to practicing the sport for only 2 hours a day and by doing full-time
coaching, she could practice the sport at any time and at any length as she prefei'red. She
earned about HK$10000 per month in most time, but in busy days, she could earn up to
HK$20000. However, finally she found that full-time coaching was not as flexible as she
previously thought. She also felt that her work in full-time coaching was underpaid, so
she quitted doing full-time coaching. Now she is employed in another occupation and

does part-time coaching in private classes. Normally, she coaches 1 to 4 hours a day.

L3-IndM-08

He was an outstanding athlete in his sport in Hong Kong when he was young.

However, like most local outstanding athletes, he was not good enough to win medals for
Hong Kong in international events. In the interview, one could easily feel that he has got
a very strong desire of producing world class athletes and promoting the sport to the
general public. He has been coaching the national squad for 10 years on which he said he
put the greatest effort but received the lowest pay. In other coaching duties he does in
schools or private organziations, he normally gets hourly pay rate from HKS$300 to
HK$500, but in the national squad, the pay rate is HK$150. He even has to cover part of
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his expenses when he leads the national squad to compete in oversea events. However, he
never think of not serving the squad because he takes it as his responsibility. In very busy

days, he works 6 to 7 hours a day, 7 days a week, and gets a monthly income of about
HK$20000.

L3-IndM-09

He pointed out that most full-time coaches were athletes in those days and so did he.
At the beginning of his coaching career, he did part-time coaching and received no pay in
most cases, just for his interest. However, later, he found that full-time coaching suited
him very much so he found a coaching job in a sport organization and started his full-
time sport coaching. However, the salary he got from the sport organization was very low,
so he have to also take up two more coaching jobs in private oraganizations. From time to
time, he serves for at least two organizations in order to maintain his living standard. He
1s a national coach and have produced athletes who won medals in internationl events.

L3-IndM-10

He was a PE instructor in a technical institute. He started playing the sport since in
his teenage and represented Hong Kong to compete in international events. Betore he got
coaching qualification, he helped other athletes in the sport. After retired from being an
athlete he concentrated on coach, in part-time basis, rece1ving no payment in most cases.
Although he had got only 4 years of coaching experience, he 1s now coach of the national
junior squad and takes charge of almost all coaching matters in the NSA. He showed that
he has great interest in the sport and hoped to make some coninibution. Now he does part-
time coaching 3 days a week (about 10 hours, excluding adminstrative work related to
coaching). He believes that the coaching duties he is now undertaking are in line with his
main employment as a PE instructor. He agreed that if he had not got support from his
family, he would not have been so dedicated in the job. He pointed out that full-time
coaching can hardly earn a living in his sport, mainly because the pay is too low. Most
coaches were volunteer who did not even get travel allowances. For those who had, the
travel allowance was normally HK150 per hour. He reflected that most coaches agreed
that such pay rate was too low. And this rate seemed to be not attractive to those who

were not really interested in the sport.

ot liin,
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L3-IndF-11

L3-IndF11 and 1.3-IndM-10 come from the same sport. Unlike IndM7, she is a very
experienced coach in the sport. She studied her degree in physical education, received
sport training, and represented her province to compete in national events in mainland
China in the 1950s. Now she coaches the national squad 3 days a week (3 hours each day),
in part-time basis, receiving no payment. She said she loves the sport and takes the

coaching work as her major entertainment from which she finds interest and gains
satisfaction. She confessed that coaching duties do affect her family life because it is very
time consuming. However, she said she is lucky to have her husband, who was also an

athlete in those days, giving her full support.

L3-IndF-12

There were 3 members in her family. All of them like playing the sport and, thus,

unlike many other female coaches or athletes in the sport, she receives no pressure from

the family urging to stop spending time in the sport. In fact, she knew her husband in the
sport. She mainly worked in UC/RC courses or recreation camps to conduct introductory
classes or to act as on-site instructor of the sport. It is hard to say whether she is full-time
sport coach because she is at the same time a house wife. She said that she does coaching

mainly for an interest in the sport. She does not care about the pay. Usually, she gets only

about HK$5000 per month. She showed that such monthly income was not enough to

cover living expenses in Hong Kong and she does not rely on 1t. In very busy days, she

may do atmost 30 hours per week 1n coaching the sport.

Findings

Monthly Income

1. The full-time coaches reflected that they do not have very stable monthly income
because their coaching duties are short term and are paid hourly. In examination
months, such as May and June, they get light coaching load and thus ecarn less.
However they are satisfied with their income.

2. One coach used an example to illustrate why the full-time coaches should be satisfied:
Most coaches get HK$200 pay rate per hour. Suppose they work for 30 hours each




18
week, they then get HK$24000 a month. For most full-time coaches who have only

secondary 5 education background, such monthly income should not be deemed as
low.

Pay Rates for Coaching

1.

In general, pay rate in private classes are much higher than that of the UC/RC

COourscs.

2. Training of national squad or national junior squad are paid at a rate similar to
UC/RC courses.

3. It was also found that full-time coaches in the HKSI earn less than coaches who do
free-lance coaching outside.

4. 1In some courses, the pay rate for coaches depends on trainees’ level - the higher the
course level, the higher the coach fee. The coaches showed different opinions on this
issue. Some support the existing way and some prefer linking coach fees with
coaching gualifications and experience.

Job Security

1. In the eyes of the coaches, full-time coaching is not a very secure job because 1t 1s
basically a self-employed business in which most coaching assignments are short
term and subject to changes from time to time.

2. One thing worth noted is that several coaches pointed out that the UC/RC do not use
a coach for too long.

Coach Association

1. The coaches confirmed that there are no coach association in their sports.

2. In general, the coaches agreed that forming a coach association is good. However,
they did not believe in the effectivenss of the coach association.

3. They also questioned, if an association across sports is formed, how it can settle
interest conflicts of coaches in different sports.

4. Another difficult task for the coach association to handle is how to treat set up and

implement a coach accreditation system which will likely to affect a large number of
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serving coaches who are not qualified.

Some Psychological Attributes of Coaches

1.

The coaches emphasized that an interest in the sport is the most important attribute of

a coach. They believe that monetary reward can help but it is not the most crucial

factor.

The coaches pointed out that sometimes coaches need to help their solve
psychological or even study problems. |

The coaches pointed out that coaches’s mood are affected by the trainees’
performance.

The coaches believe that coaches should be happy going and should avoid losing
temper.

Coach should deliver clear instructions and requirements to the players

Coaches should be flexible in coaching methods, keep very close monitoring on the

trainees* physical condition, and adjust training schedules accordingly.

Coach Education

All except one, all the coaches interviewed received local coach education

programmes.

All 9 L3 coaches believe that local coaches are good enough, in experience as well as

in knowledge, to produce world class athletes. However, the situation in Hong Kong

that have restricted many good athletes to develop. -

The coaches see the need to keep themselves update in coaching knowledge,
especially in scientific principles of training. They confirm that general sport theory

 courses offered in the HKCAP are helpful to them. However, they prefer something

more specific to their sports.

It is quite interesting to find that the coaches intentionally emphasize the 1mportance
of coaching experience which enable them gradually develop coaching skill and

knowledge by observing and experimenting. It seems that formal coach education do
not have very high place 1n their mind.

Several coaches reflected that they find difficulty to attend seminars, courses, etc.
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because, in most cases, these seminars, courses, etc. are conducted at times when
they are busy earning money.

6. One coach believes that by learning some educational theories and skills, coaching
will be enhanced, particularly in teaching methodology and discipline management.

7. The coaches agreed that sport skill proficiency is very important in learning to coach.

They are not satisfied with some of the newly accredited L1 coaches who have got

low sport skill proficiency.

Coach Accreditation

1. The coaches reflected that their clients do not care about coaching qualification. They
said that most people, when looking for coaches to hire, mainly consider the
coaches® track record, their own personal feeling, and recommendations from their
significant others.

2. Several coaches pointed out that the existence of non-qualified coaches in the

coaching profession are not healthy. They agreed that there should be some control,

for the sake of the consumers. They agrred that an accreditation system should be

enforced so that consumers know how to choose.

3. Quite a number of PE teachers invoive in part-tim coaching. Coaches showed
positive attitude to this phenomenon. However, they do care about whether they hold

coaching qualifications.

Gender Issue

1. All coaches pointed out that number of female coaches were far less than male
coaches. In some sports, this may be explained by noting the smaller number of

female players in the sport.

2. Several coaches pointed out that many female coaches do coaching only for a very
short time after getting the coaching qualification and then “disappeared”.

3. The coaches agreed that females face greater pressure than the males in keeping their
interest in coaching.

4. One coach pointed out that female coaches inevitably have lower level of sport skill

proficiency and fitness which make them less favorable in coaching.
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One female coach quoted her personal experience to witness the existence of sex
discrimination in her sport. She found that most male trainees showed unwillingness
to be taught by a female coach. For this reason, she needs to show off her sport skill
proficiency to convince the trainees that she is competent. She also perceived that the
NSA did not give female coaches equal chance of coaching high level players.
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Chapter 4

Sports Coaches Survey - Subjects

2038 questionnaires were distributed to sport coaches in Hong Kong through 30
NSAs (see Table 4-1 for the list of the NSAs). 731 responses were received. Numbers of
subjects listed by sport by coach level® by sex were presented in Table 4-2. Since some
coaches serve in more than one sport, the total counts of subjects by sport (i.e. 1046)
exceeded the total number of subjects (1.e. 731).

Return rates counted by sport varied from 0.5% to 76.5%. To ensure that findings
were drawn from representative sample, data collected from sports with return rates lower
than 25% were not used in subseqent analyses’. This came up with a sample of 643
subjects representing coaches of 21 sports in Hong Kong. Table 4-3 showed the response
counts by sport and the respective return rates of each mdividual sport. Overall return

rates was 41.9% and return rates of each sport ranged from 29.2% to 77.8% (with an
average of 43.4%).

Sex distribution and coach level distribution in the sample (n=643) were shown as
Table 4-4. 78.8% of the subj'ects were males. Coaches at elementary level (i.e. those who
do not hold any coaching certificates plus those who hold Level 1 certificates 1ssued by
NSAs or HKCAP) constituted 51.3% of all the subjects. Age of the subjects ranged from
17 to 73 (mean=35.62, 5.d.=8.99). |

° See Chapter 1 for the operational definitions of coach level adopted in this study.

7 In this procedure, all data from coaches who serve in one and only one sport of which the return rate is
lower than 25% were discarded.

[P .-.-...-'__.j.'.'_'-:.....,:r_




Table 4-1. List of NSAs through which guestionnaires were distributed.
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Code Sport NSA

Arc Archery MK Archery Association

Bad Badminton HK Badminton Association

Bas Baseball HK Baseball Association

BB Basketball HK Basketball Coaches Association
BBu Body Building HK Bodybuilding Association

Bow Tenpin Bowling HK Tenpin Bowling Congress

Can Canoeing HK Canoe Union

Cyc Cycling HK Cycling Association

FB Fencing HK Amateur Fencing Association
Fen Football HK Football Association

Gol Golf HK Golf Association Limited

Gym Gymnastics HK Amateur Gymnastics Association
HE Handball HK Amateur Handball Association
Hoc Hockey HK Hockey Association

Jud Jude HK Judo Association

Kar Karatedo HK Amateur Karatedo Association
Mou Mountaineering HK Mountaineering Union

on Orienteering - Windsurfing Association of HK

RSk Roller Skating HK Roller Skating Association

Row Rowing HK Amateur Rowing Association
SPD Sports for Physically Disabled HK Sports Assaciation for the Physically Disabied
Squ Squash HK Sguash Rackets Association

Swi Swimming HK Amateur Swimming Association
Tab Table Tennis HK Tahle Tennis Association

Tae Takwondo HK Takwondo Association

USw Underwater HK Underwater Association

VB Volleyball HK & Kowlogn Volleyball Association
Win Windsurfing Windsurfing Association of HK
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Table 4-2. Numbers of all respondents (n=731) listed by sport by coach level by sex.

LO L1 |2 £3 ALL
M F Total M F Total M F  Total M F TJotal M F Total

Arc 0 0 0 21 2 23 17 4 21 9 0 9 47 6 53
Bad 3 0 3 20 9 29 21 7 28 13 4 17 57 20 77
Bas 2 1 3 8 1 7 1 Q 1 1 0 1 10 2 12
BB 2 3 5 18 5 23 7 1 8 7 5 12 34 14 48
BBu 0 0 0 i 0 2 5 0 5 3 0 3 10 0 10
Bow 0 0 0 0 0 0 1 0 1 1 0 1 2 0 2
Can 0 0 0 9 2 11 26 0 26 8 2 8 41 4 45
Cyc 0 0 0 L 0 1 2 1 3 3 0 3 6 1 7
FB 12 3 18 34 4 38 16 3 19 16 0 16 78 10 88
Fen 0 0 0 10 1 11 2 0 2 2 0 2 14 1 15
Gof 1 1 2 G 1 1 0 0 0 1 O 1 2 2 4
Gym 0 3 3 19 20 39 4 5 10 5 1 8 28 30 58
HB 1 0 1 3 5 8 2 1 3 4 2 6 10 8 18
Hac i i 2 3 2 5 1 0 1 2 G 2 3 10
Jud 0 0 0 1 0 1 0 0 0 1 0 1 2 .0 2
Kar 1 0 1 9 1 10 4 1 5 7 0 7 21 2 23
Mou i 0 i 9 1 10 20 3 23 5 0 5 35 4 39
Or 0o 0 0o 12 3 5 3 4 9 0 0 o 17 7 24
Row 6 2 8 5 4 3 7 0 7 1 0 1 19 6 25
RSk 0 0 0 2 3 5 1 0 1 0 0 o 3 3 6
Squ 0 0 0 34 4 38 11 1 12 3 0 3 48 5 53
Swi 10 3 13 36 16 52 30 7 37 186 7 23 92 33 125
Tab 0 0 0 24 6 30 24 3 29 2 4 2 50 11 61
Tae 10 2 12 18 5 23 6 0 6 2 0 2 36 7 43
USw 0 0 0 1 0 1 1 0 1 0 O 0 2 0 2
VB 1 0 1 4 10 14 8 3 11 14 2 16 27 15 42
Win 1 0 1 7 2 9 6 0 6 1 1 2 15 3 18
Wus 1 0 1 4 2 6 14 3 17 4 8 10 23 11 34
Oth 0 5 5 25 18 44 24 3 27 11 3 14 60 30 90
Noind 4 1 5 2 1 3 0 3 3 1 0 1 7 5 12

Total &7 25 32 339 129 468 266 56 322 141 33 174 803 243 1046

Row % 7.1% 10.3% 7.8% 422% 53.1% 44.7% 33.1% 23.0% 30.8% 17.6% 13.6% 16.6% — — —

Note 1. LO: Do not hold any coaching certificates; L1: Holding elementary or level | coaching certificates issued by NSA or
HKCAP. L2: Holding intermediate or level 2 coaching certificates issued by NSA or HKCAP (excluding L1). L3: Holding advanced
or international or level 3 coaching certificates issued by NSA or HKCAP(excluding L2).

Note 2. Other - 9 questionnaires were distributed to coaches who coached physically disabled athletes. However, no subjects in the
sample marked this category. Some guestionnaires came from coaches serving in sporis 1o which the SCRT did not send
questionnaires. These sports include athletics, boxing, cricket, dance, fitness, gateball, lawn bowling, rope course, rughy, sailing,
tennis, and triathion.

Note 3. Nolnd - No indication; Several coaches did not indicate which sports they serve.




Tabie 4-3. List of return rates by sport.

Number of
Questionnaires SportA SpotB  SportC Response
Distributed (by) Count Count Count  Total Count Rate

Arc 100 (NSA) 50 3 53 53.0%
Bad 240 (SCRT) 70 3 4 77 32.1%
BB 101 (SCRT) 26 15 7 48 47.5%
BBu 23 (SCRT) 8 Z 10 43.5%
Bow 6 (SCRT) 2 2 33.3%
Can 100 (NSA) 24 14 8 46 46.0%
Cyc 18 (SCRT) 7 7 ~ 38.9%
FB 200 (NSA) 63 23 3 89 44 5%
Fen 50 {NSA) 15 15 30.0%
Gym 168 (SCRT) 35 13 10 58 34.5%
HB 30 (SCRT) 11 5 2 18 60.0%
Hoc 28 (SCRT) 8 4 10 35.7%
Kar 30 {SCRT) 18 5 23 76.7%
Mou 83 (NSA) 27 8 4 39 47 .0%
Ori 50 (NSA). 23 1 24 48.0%
Squ 184 (SCRT) 52 2 54 29.3%
Swi 162 (SCRT) 585 42 19 126 77.8%
Tab 171 (SCRT) 48 10 3 51 35.7%
VB 144 (SCRT) 18 15 9 42 29.2%
Win 50 (NSA) 13 4 1 18 36.0%
Wus 100 (SCRT) 30 2 2 34 34.0%

Totat 2038 —- 611 170 73 854 41.9%

Note 1. If all NSA ‘s response rates are averaged, the overall response rate will then be 43.4% instead of 41.9%.
Note 2. Some of the questionnaires were disiributed by the NSAs. The others were disiributed by investigators {(SCRT).
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Table 4-4. Number of subjects listed by sex by coach level.

Whole Sample (n=643)

Coach Level Male Female Total
L0 Count 26 11 37
Row % 70.3% 29.7% {5.7%)
Column % 5.1% 8.1%
Total % 4.0% 1.7%
L1 Count 226 67 293
Row % 77.1% 22.9% (45.6%)
Column % 44 6% 49.3%
Total % 35.0% 10.4%
L2 Count 169 40 209
Row % 80.9% 19.1% (32.6%)
Column % 33.3% 29.4%
Total % 26.2% 6.2%
L3 Count 86 18 104
Row % 82.7% 17.3% (16.1%)
Column % 17.0% 13.2%
Row % 13.3% 2.8%
Total Cofumn % 507 136 643
Total % 78.9% 21.1% {100%})

Note. LO: Do not hold any coaching certificates; Ll1: Holding elementary or level I coaching certificates issued by NSA or HKCAP.
L2: Holding intermediate or level 2 coaching certificates issued by NSA or HKCAP {excluding Li). L3: Holding advanced or
international or level 3 coaching certificates issued by NSA or HKCAP(excluding L2).
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Chapter 5

Sports Coaches Survey - Instruments

A questionnaire (to be referred as HKSCQ in the following sections) was
specifically designed to collect data in the survey. Content of the HKSCQ was shown in
Appendix A and Appendix B. There are five sections in the HKSCQ which required
subjects to supply information on their “personal information” (section 1), “coaching

qualifications” (section 2), “coaching workload” (section 3), “coaching fees” (section 4),

and “opinions or thinking on several issues relevant to coaching” (section 5). The

HKSCQ was designed in such a way that coaches who serve in more than 1 sport needed

to complete only 1 questionnaire. To ensure that all items in the questionnaire were

clearly presented, the HKSCQ was put on trials in pilot studies® during which wordings
and format of the HKSCQ were revised accordingly.

Scales Construction for the Attitude Scores

In section 5 of the HKSCQ, subjects were required to give ratings on a list of

statements on a 6-point-Likert-scale (with 1 = false, 2 = mostly false, 3 = more faise than
true, 4 = more true than false, 5 = mostly true, and 6 = true). Subjects were mstructed to
respond to the statements based on an overall impression even if they serve in more than

one sport. These statement were used to tap for subjects® opinions or thinking in several

issues relevant to sports coaching which included “coaching eduction Hong Kong” (7

statements), “coaching career in Hong Kong” (12 statements), “about establishing coach

association” (6 statements), “reasons for doing coaching” (16 statements), and “general
feelings about coaching” (11 statements). Among these 52 statements, 40 were found to

® Two pilot studies were conducted to try out the questionnaires. In the first pilot study, the HKSCQ
Version 1.0 was distributed to 17 students in the Advanced Course of Teacher Education in the Hong
Kong Institute of Education. Revision of the HKSCQ then followed. In the second pilot study, the
HKSCQ Version 2.0 was trial used in 20 sports coaches.
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be clustering on 10 factors when undergoing exploratory factor analysis using principal

components extraction and varimax rotation. These 40 statements were then extracted to

form scales for subsequent analyses. The factor structure, eigenvalues, and internal

consistencies’ of these 10 scales (factors) were presented in Table 5-5 and Table 5-6.

Their labels and meanings were shown below:

Factor 1 (F1) - Attitude towards Coach Association - F1 includes 6 statements related
to what a coach association should do. The fact that different functions of coach
association loaded on the same factor showed that the subjects seemed to have a

consensus on what functions a coach association should perform.

Factor 2 (F2) - Altruistic Motive to Coach - F2 includes 5 statements related to

coaches’ motive to do coach work. It represents the sports coaches® desire to make
contribution to the sport they play.

Factor 3 (F3) - Rating of Local Coach Education - F3 includes 5 statements related to
how good are the local coach education, both in quality and in quantity.

Factor 4 (F4) - Egoistic Motive to Coach - F4 includes 5 statements related to
coaches’ motive to do coach work. It 1s different from F2 in that under this motive,

subjects look for satisfaction and sense of fullfillment.

Factor 5 (F5) - Satisfaction on the Wages of Coaching - F5 includes 4 statements

related to how good the coaching duties are paid. It shows whether sports coaches
deemed coaching to be a good job for earning money.

Factor 6 (F6) - Qﬁit Inclination - F6 includes 4 statements related to a negative
attitude towards doing coach work. With high score in this factor implies a greater

possibility of leaving the profession.

Factor 7 (F7) - Work Inclination - F7 includes 4 statements related to a positive
attitude towards doing coach work. It is just the opposite of F6. With high score in

this factor implies a greater possibility of staying or becoming more involved in the
profession.

? Cronbach* alpha coefficients were used to represent internal consistency. See page 354 in Thomas, J.R.,
and Nelson, J.K. (1990). Research methods in physical activity. 2nd edition.IL: Human Kinetic Books.

........
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® Factor 8 (F8) - Perception of Match between Coach-level and Pay - F8 includes 2
statements related to how pay rates for coaching is determined. Although the two

statements represent two different system of determining pay rates, they loaded on
the same factor. This probably showed that, in actual cicumstances, higher level -

trainees are being coached by coaches.

® Factor 9 (F9) - Learning Motive to Coach - F9 includes 2 statements related to sports
coaches® desire to learn things through doing the coach work.

® Factor 10 (FIO) - Perception of a Career Ladder - F10 includes 3 statements related
to how coach work is assigned according to coaching qualifications. High score in

the factor implies that the coach accreditation system is well accepted in the field. -

Distribution and Collection of Questionnaires

The questionnaires were distributed with the help from the relevant NSAs. Part of
the questionnaires were distributed by the NSAs and part of the questionnaires were
mailed to the subjects directly by the investigators. In both cases, the questionnaires were
attached with a cover letter issued by the relevant NSA, another letter issued by the

principal investigator, and a stamped return mail envelop. All return questionnaires were

mailed back to the principal investigator‘s office at the Hong Kong Institute of Eduction.




Table 5-5. Factor structure of the HKSCQ (Factor 1 to 5).
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Factor
items (N=643. Factor loadings less thar .40 omitted) F1 F2 F3 F4 F5
F1 Aftitude towards coach association (CA)
Q53A CA helps raising professional status of coaching - .82
Q538 CA helps enhancing security in coaching career .83
Q53C CA enforces professional ethics of coaching 83
Q53D CA should represent coaches to fight for their benefits .85
Q53E CA shouid provide coach education courses 76
Q53F CA shouid be established as soon as possible - .80
F2 Altruistic motive to coach
Q54L you are really interested in the sport you coach 66
Q54N you think you belong to the sport so you want to contribute 5
Q540 this contributes to society (you want to be a good citizen) .56
Q55C as a coach, you have much contribution 66
Q55D you are satisfied with the reward you got in coaching 61
F3 Rating of local coach education
Q51A adequate coaching courses are provided in HK 75
Q518 qualities of most HK coaches are high T4
Q51C HK coaches have access to all new coaching methods 77
Q51D your coaching knowledge/skilt come MAINLY from local courses 60
Q51E qualities of most coaching courses in HK are high T4
F4 Egoistic motive to coach
Q54A  you like teaching others 43
Q548 you want to make friends 78
Q54C you want to make life more substantial 75
Q54D you want to challenge yourself .66
Q54E you gain satisfaction {respect, power, etc.) from coaching 55
Fo Satisfaction on wages of coaching
Q52H compared with other part-time jobs, coaching is paid rather high 68
Q54F  coaching has got flexible working time 59
Q540G coaching is highly paid .87
Q54H you want to earn more to cover living expenses 73
eigenvalue 7.13 3.37 3.08 2.24 2.00
% variance 17.8 8.4 7.7 56 5.0
Internal consistency .93 J9 .78 .80 .75
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Table 5-6. Factor structure of the HKSCQ (Factor 6 to 10).

Factor
items (N=643. Factor loadings less than .40 omitted) F6 7 F8 F9 F10
F6 Qﬁit inclination
Q55H your family dislike your being a coach 82
Q551 you begin to dislike coaching 80
Q55d you start feeling that coaching is hard .66
Q55K for some reasons, you may give up coaching in the near future q2
F7  Work inclination
Q385A you do part-time coaching, even if you are very busy 63
Q55B your family are proud of your being a coach A7
Q55E you really want to become a full-time coach | 73
Q55F you hope to study fuli-time coaching courses .58
F8 Perception of match between coach level and pay
Q52A holding higher ievel coaching certificates are normally paid higher J0 -
Q528 coaching higher level trainees are normally paid higher 79
F9 | earning motive to coach |
Q54i coaching enables you to improve sport skill proficiency 71
Q54K you want to learn new things (knowledge and skill) | | T7
F10  Perception of athiete-coach level-matching |
Q32C higher level coach are normally asked to teach higher Ieﬁel athietes 51 63
Q52D lower level coach are normally asked to teach lower level athletes 73
Q52E without relevant certificate, one is normally not hired {0 coach 65
gigenvalue 184 144 128 113 105
% variance 4.6 3.6 3.2 2.8 2.6

Internal consistency - .68 .69 89 73 72
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Chapter 6

Findings of the Sports Coaches Survey

Age

a) See Table 6-1 for the details.

b) Group difference by sex - Significant. F(1, 627)=10.56.

¢} Group difference by coach level - Significant. F(3 627)=14.99.

d) Group difference by coach level by sex - Not significant.

e) Highlight - Mean age of all subjects was found to be 35.62 (s.d.=8.99). On the whole,

males were found to be older than females by 4.21 years. Sex difference in age
existed across all 4 coach level subgroups. Age differences in the coach level sub-

groups were 5.08 years (LO < L1), 3.51 years (L1 < L2), and 2.23 years (L2 < L3)
respectively.

Table 6-1. Age of subjects.

Male Female
Coach Level  Mean 5.d. Mean s.d.
LO 29.62 7.49 26.73 5.10
L1 34.77 9.08 30.70 8.16
L2 38.04 8.20 3438 6.96
L3 40.12 8.53 37.06 9.23
LO L1 L2 L3 Male Female ALL

Mean s.d. Mean s.d. Mean s.d. Mean s.d. Mean 5.d. Mean s5.d. Mean s.d.
2876 6963 3384 903 3735 810 3958 869 365 899 3230 8.21 35.62 8.99
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Coaching Experience

a)
b)
C)
d)

¢)

See Table 6-2 for the details.
Group difference by sex - Significant. F(1, 628)=12.42.
Group difference by coach level - Significant. F(3, 628)=17.52.

Group difference by coach level by sex - Not significant.

Highlight - Mean coaching experience of all subjects was found to be 8.12 years
(s.d.=7.02. On the whole, males were found to be more experienced than females by
2.85 years. The differences of coaching experience between different levels of

coaches were (.86 years (LO <L1), 4.43 years (L1 <L2), and 2.62 years (L2 < L3)
respectively.

Table 6-2. Coaching experience of subjects.

Maie | Femaie
Coach Level Mean s.d. Mean SD
LO 5.17 463  3.60 3.24
L1 576 5.46 4 91 4.64
L2 10.73 7.78 6.90 427
L3 13.82 8.06 8.39 3.79
L0 .1 L2 L3 Male Female ALL

Mean s.d. Mean 5.d. Mean s.d. Mean s.d. Mean s.d. Mean s.d. Mean 5.d.

4.71

4.28 557 529 1000 739 1262 773 872 744 587 452 8.12 7.02
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Number of Sports Served

a)
b)
c)
d)
€)

See Table 6-3 for the details.

Group difference By sex - Significant. ¢* = 6.70, 2df.

Group difference by coach level - Not significant.

Group difference by coach level by sex - Not significant.

Highlight - 66.6% of the coaches served for one and only one sport. Numbers of
coaches serving 2 sports or serving 3 sports were similar (17.3% and 16.2%
respectively). In males, percentages of coaches serving 1 sport (69.0% of all males)
was greater than that of the females (57.4% of all females).




Table 6-3. Number of sports served by subjects.
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Male Female
Coach Level i Sport 2 Sports 3 Sports Total 1Sport 2 Sports 3 Sports Total
L0 Count 16 7 3 26 6 4 1 11
Row % 61.5% 26.9% 11.5% 70.3% 54.5% 36.4% 9.1% 29.7%
Column %  4.6% 8.8% 3.9% 5.1% 7.7% 12.9% 3.7% 81%
L1 Count 168 31 27 226 32 18 17 67
Row % 74.3% 13.7% 11.9% 77.1% 47.8% 26.9% 25.4% 22.9%
Column %  48.0% 38.8% 35.1% 44 6% 41.0% 58.1% 8§3.0% 49.3%
L2 Count 113 26 30 169 31 5 4 40
Row % 66.9% 15.4% 17.8% 80.9% 77.5% 12.5% 10.0% 19.1%
Column %  32.3% 32.5% 39.0% 33.3% 39.7% 16.1% 14.8% 29.4%
L3 Count 53 16 17 a6 9 4 5 18
Row % 61.6% 18.6% 19.8% 82.7% 50.0% 22.2% 27.8% 17.3%
Column% 151% 20.0% 22.1% 17.0% 11.5% 12.9% 18.5% 13.2%
Total Count 350 80 77 507 78 31 27 136
Row % 69.0% 15.8% 15.2% 78.8% 57.4% 22.8% 19.9% 21.2%
ALL
Coach Level 1 Sport 2 Sports 3 Sports Total
L0 Count 22 11 4 37
Row % 59.5% 29.7% 10.8% 100%
Column%  5.1% 9.9% 3.8% 5.8%
L1 Count 200 49 44 293
Row % 658.3% 16.7% 15.0% 100%
Column % 46.7% 44.1% 42.3% 45.5%
L2 Count 144 31 34 209
Row % 68.9% 14.8% 16.3% 100%
Column % 33.6% 27.9% 32.7% 32.5%
L3 Count 62 20 22 104
Row % 59.6% 19.2% 21.2% 100%
Column %  14.5% 18.0% 21.2% 16.2%
Total Count 428 111 104 643
Row % 66.6% 17.3% 16.2% 100%
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Education Background

a)
b}

c)
d)

€)

See Table 6-4 for the details.
Group difference by sex - Significant. = 7.63, 1df.

Group difference by coach level - Not significant.

Group difference by coach level by sex - Significant in L3-male-female subgroup; y’
= 6.40, 1df.

Highlight - Coaches having education background at secondary or above constitute
98% of all the subjects. In males, percentages of coaches having secondary or tertiary
education were simtlar (47.9% and 49.9% of all males respectively). However, in
females, percentages of coaches with tertiary education background was double of
that of the coaches with secondary education (63.2% and 35.3% of all females
respectively). In L3 coaches, this sex difference was found to be the greatest.
Percentages of 1.3 male coaches with secondary education background was 55.8%
(of all males), whereas, the percentage of L3 male coaches with tertiary education
background was 41.9% (of all males). On the other hand, percentages of L3 female
coaches with tertiary education background (72.2% of all female) was more than
triple of those with secondary education background (22.2%).
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Table 6-4. Education background of subjects.
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Male Female
Coach Level Primary Secondary Tertiary Total Primary Secondary Tertiary Total
LO Count 10 16 26 4 7 11
Row % 0.0% 38.5% 61.5% 70.3% 0.0% 36.4% 63.6% 29.7%
Column%  0.0% 4.1% 6.3% 5.1% 0.0% 8.3% 8.1% 8.1%
L1 Count 3 104 119 226 i 25 41 67
Row % 1.3% 46.0% 52.7% 77.1% 1.5% 37.3% 671.2% 22.9%
Column % 27.3% 42 8% 47.0% 44.6% 50.0% 52.1% 47.7% 49.3%
L2 Count 6 81 82 169 15 25 40
Row % 3.6% 47.9% 48.5% 80.9% 0.0% 37.5% 62.5% 18.1%
Column %  54.5% 33.3% 32.4% 33.3% 0.0% 31.3% 29.1% 29.4%
13 Count 2 48 36 86 1 4 13 18
Row % 2.3% 55.8% 41.9% 82.7% 5.6% 22.2% 72.2% 17.3%
Column %  18.2% 19.8% 14.2% 17.0% 50.0% 8.3% 15.1% 13.2%
Total Count 11 243 253 507 2 43 86 136
Row%  2.2%  47.9%  499%  788%  15%  353%  632%  21.2%
Coach Level Primary Secondary Terliary Total
L0 Count 0 14 23 37
Row % 0.0% 37.8% 62.2% 100%
Column %  0.0% 4.8% 6.8% 5.8%
[y Count 4 129 160 293
Row % 1.4% 44.0% 54.6% 100%
Column %  30.8% 44.3% 47.2% 45.6%
L2 Count 6 96 107 209
Row % 2.9% 45.9% 51.2% 100%
Column %  46.2% 33.0% 31.6% 32.5%
L3 Count 3 52 49 104
Row % 2.9% 50.0% 47.1% 100%
Column%  23.1% 17.9% 14.5% 16.2%
Total Count 13 291 339 643
Row % 2.0% 45.3% 52.7% 100%
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Marital Status

a) See Table 6-5 for the details.

b) Group difference by sex - Significant. ¢* = 12.80, 1df.

¢) Group difference by coach level - Significant. ¥° = 24.13, 3df.

d) Group difference by coach level by sex - Significant in L2-male-female and 13-
male-female subgroup; > = 5.12 and 5.68 respectively, 1df.

e) Highlight - Only 2.6% of the coaches were divorced / seperated / widowed. Majority

of coaches at L1 or lower were single (59.5% and 52.7% in LO and L1 coaches

respectively), whereas, majority of L2 or above coaches were married (59.8% and

66.3% in 1.2 and L3 coaches respectively). Sex differences were also identified.
Majority of males were married (56.3% of all males). On the contrary, majority of
females were single (57.4% of all females). It could be seen that, in males, less than
half of the coaches at elementary (L1 or No) coach level were married. Then in L2
and L3, more and more males coaches got married. The female coaches, however,

did not follow this pattern. percentage of married female coaches increase slowly
from 36.4% at coach level L to 38.9% at coach level L3.



Table 6-5. Marital status of subjects.
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Female
Coach Level Single Married DSW Total Single Married DSW Total
{0 Count 15 10 1 26 7 4 11
Row % 57.7% 38.5% 3.8% 70.3% 63.6% 36.4% 0.0% 29.7%
Colummn% 7.1% 3.5% 9.1% 5.1% 8.0% 7.7% 0.0% 8.1%
L1 Count 114 106 5 225 40 23 4 67
Row%  507%  47.1%  22%  771%  59.7%  343%  6.0%  22.9%
Column %  54.3% 37.2% 45.5% 44.5% 51.3% 44.2% 66.7% 49.3%
L2 Count 59 107 3 169 22 18 40
Row % 34.9% 63.3% 1.8% 80.9% 55.0% 45.0% 0.0% 19.1%
Column% 28.1% 37.5% 27.3% 33.4% 28.2% 34.6% 0.0% 29.4%
L3 Count 22 62 2 86 9 7 2 18
Row % 25.6% 72.1% 2.3% 82.7% 50.0% 38.9% 11.1% 17.3%
Column %  10.5% 21.8% 18.2% 17.0% 11.5% 13.5% 33.3% 13.2%
Total Count 210 285 11 506 78 52 6 136
Row % 41.5% 56.3% 2.2% 78.8% 57.4% 38.2% 4.4% 21.2%
Note, DSW stands for marital status of being divorced / separated / widowed.
~ALL
Coach Level Single Married DSW - Total
L0 Count 22 14 1 37
Row % 59.5% 37.8% 2.7% 100%
Cofurmn % 7.6% 4.2% 59% 5.8%
L1 Count 154 129 9 292
Row % 52.7% 44 2% 3.1% 100%
Columin % 53.5% 38.3% 52.9% 45.5%
L2 Count 81 125 3 209
Row % 38.8% 59.8% 1.4% 100%
Cofumn % 28.1% 37.1% 17.6% 32.6%
L3 Count 31 69 4 104
Row % 29.8% 66.3% 3.8% 100%
Column % 10.8% 20.5% 23.5% 16.2%
Total Count 288 337 17 642
Row % 44.9% 52.5% 2.6% 100%

Note. DSW stands for marital status of being divorced / separated / widowed,
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Parental Status

a)
b)

c)
d)

€)

See Table 6-6 for the details.

Group difference by sex - Significant. ¥* = 10.91, 1df.

Group difference by coach level - Significant. y* =29.92, 3df.

Group difference by coach level by sex - Significant in L1-male-female subgroup; y*
= 8.73, 1df. |

Highlight - It was found that 39.5% of all subjects were parents. Sex difference was

identified. Percentage of being a parent was greater in males (42.8% of all the males)

than 1n females (27.2% of all the females). Majority of coaches at L2 or lower were
non-parents (86.5%, 65.5%, and 58.4% in No, L1, and L2 coaches respectively),
whereas, majority of L3 coaches were parents (58.7% in all L3 coaches). Sex
difference in distribution of parents and non-parents was identified in L1 subgroup in

which males had a greater proportion of parents (38.9%) than that of females
(19.4%).
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Table 6-6. Parental status of subjects

Male Female
Coach Level Non Parent Parent Total Non Parent Parent Total
LO Count 22 4 26 10 1 11
Row % 84 .6% 15.4% 70.3% 90.9% 9.1% 29.7%
Column % 68.8% 80.0% 51% 31.3% 20.0% 8.1%
L1 Count 138 88 226 54 13 - 67
Row % 61.1% 38.9% 77.1% 80.6% 19.4% 22.9%
Column % 71.89% 87.1% 44.6% 28.1% 12.9% 49.3%
L2 Count g7 72 169 25 18 40
Row % 57.4% 42.6% 80.9% 62.5% 37.5% 19.1%
Column % 79.5% 82.8% 33.3% 20.5% 17.2% 29.4%
L3 Count 33 83 86 10 8 18
Row % 38.4% 61.6% 82.7% 55.6% 44.4% 17.3%
Column % 716.7% 86.8% 17.0% 23.3% 13.1% 13.2%
Total Count 290 217 507 99 37 136
Row % 57.2% 42.8% 78.8% 72.8% 27 2% 21.2%
ALL
Coach Level Non Parent Parent Total
LO Count 32 3 37
Row % 86.5% 13.5% 100%
Column % 8.2% 2.0% 5.8%
L1 Count 192 101 293
Row % 65.5% 34.5% 100%
Column % 49 4% 39.8% 45.6%
L2 Count 122 87 209
Row % 58.4% 41.6% 100%
Column % 31.4% 34.3% 32.5%
L3 Count 43 61 104
Row % 41.3% 58.7% 100%
Column % 11.1% 24.0% 16.2%
Total Count 389 254 643
Row % 60.5% 39.5% 100%
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Number of Children

a) See Table 6-7 for the details.

b) Group difference by sex (only parents were considered) - Not significant.

c) Group difference by coach level (only parents were considered) - Not significant.

d) Group difference by coach level by sex (only parents were considered) - Not
significant.

e) Highlight - In the 254 parents, most of them had got 1 (42.1% of all the parents) or 2

(46.5% ot all the parents) kids. Neither sex nor coach level differences were
identified.

Age of Children

a)
b)

C)

d)
¢)

See Table 6-8 for the details.

Group difference by sex - Not significant.

- N

Group difference by coach level - Significant in both age of youngest child, F(3,
246)=2.89, and in age of eldest child, F(3, 246)=3.09.

Group difference by coach level by sex - Not significant.

Highlight - Mean age of the youngest child and the eldest child were 9.27 years
(s.d.=7.07 years) and 11.88 years (s.d.=8.21 years) respectively. Males and females
did not differ. LO coaches had got the smallest mean of youngest child (mean=5.60

years, s.d.=6.43ycars) as well as eldest child (mean=7.0 years, s.d.=6.04 years),
whereas L3 coaches had got the largest mean of youngest child (mean=10.56 years,
5.d.7.59 years) as well as eldest child (mean=13.21 years, s.d.=8.68 years). L1 and L2
coaches did not differ much.
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Table 6-7. (cont.)
ALL
LO children 1 child 2 children 3 children 4 children 5 children Total
LO Count 32 2 3 0 G 0 37
Row % 86.5% 5.4% 8.1% 0.0% 0.0% 0.0% 100%
Column % 8.2% 1.9% 2.5% 0.0% 0.0% 0.0% 5.8%
L1 Count 182 46 41 10 3 1 293
Row % 65.5% 15.7% 14.0% 3.4% 1.0% 0.3% 100%
Column % 49 4% 43.0% 34.7% 45.5% 75.0% 33.3% 45.6%
12 Count 122 37 40 8 1 1 209
Row % 58.4% 17.7% 19.1% 3.8% 0.5% 0.5% 100%
Column % 31.4% 34.6% 33.9% 36.4% 25.0% 33.3% 32.5%
L3 Count 43 22 34 4 0 1 104
Row % 41.3% 21.2% 32.7% 3.8% 0.0% 1.0% 100%
Column % 11.1% 20.6% 28.8% 18.2% 0.0% 33.3% 186.2%
Total Count 389 107 118 22 4 3 643
Row % 60.5% 16.6% 18.4% 3.4% 0.6% 0.5% 100%
Table 6-8. Age of children of subject.
LO L1
Male (n=4) Female (n=1) Male (n=88) ‘Fernale (n=13)
Mean s.d. Mean s.d. Mean s.d. Mean s.d.
Age of Yaungest Child {years) 6.25 7.23 3.00 8.47 6.08 13.08 8.71
Age of Eldest Child (years) 8.00 6.48 3.00 11.24 7.15 16.00 9.86
L2 L3
Male (n=72) Female (n=15) Male (n=53) Femaie (n=8)
Mean s.d. Mean s.d. Mean 5.0 Mean s.d.
Age of Youngest Child (years) 9.03 7.11 7.67 7.79 9.82 7.51 15.00 6.99
Age of Eidest Child (years) 11.82 853 8.60 826 1266 885 16.88  6.81
LO (n=5) L1 (n=101) L2 {n=87) £3 (n=61)
Mean SD Mean SD Mean SD Mean SD
Age of Youngest Child (years) 5.60 6.43 3.06 6.61 8.79 7.20 10.59 7.59
Age of Eldest Child (years) 7.00 6.04 11.85 7.66 11.26 8.52 1321 868
Male (n=217) Female (n=37) ALL (n=254)
Mean SD Mean SD Mean SD
Age of Youngest Child (years) 8.97 6.80 11.03 8.36 9.27 7.07
Age of Eldest Child (years) 11.72 8.03 12.84 3.24 11.88 8.21
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Monthly Income

a) See Table 6-9 for the details.

b) Group difference by sex - Significant. F(1, 551)=4.56

¢) Group difference by coach level - Not significant.

d) Group difference by coach level by sex - Not significant.

e) Highlight - Mean main employment income was found to be HK$21350
(s.d.=13260). Sex was found to have main effect on main employment income. On
the whole, males were found to have higher income (mean=HK$22090,
s.d.=HK$14010) than females (mean=HK$18000, s.d. =HK$8430). Since the coach
level difference was not significant, the finding that mean income of LO coaches

greater than that of L1 coaches was not further considered.

Table 6-9. Main employment income of subjects (HK$1000 per month) .

Subgroup Subgroup
by coach level by sex Mean s.d. by coach level or by sex Mean s.d.
LO Male 23.4% 17.62 LG 22.70 18.76
Female 20.30 14,80 L1 19.41 11.07
L1  Male 19.87 12.14 L2 21.63 11.35
- Female 17.68 5.23 L3 25.50 19.07
L2 Male 22.48 11.77 Male 22.09 14.01
Fremale 17.00 7.23 Female 18.00 8.43
L3 Male 26.41 19.60 ALL 21.35 13.26
Female 20.34 15.23




46

Main Employment Occupation

a)
" b)

c)
d)

€)

See Table 6-10 for the details.

Group difference by sex - Significant. x> = 70.17, 9df.
Group difference by coach level - Significant. ¥* = 65.09, 27df.

Group difference by coach level by sex - Significant sex difference found in coach
level subgroups L1 (% =52.37, 9df), L2 (x* = 14.85, 7df), and L3 (x* = 21.76, 8df).

Highlight - 78.7% of all subjects‘ worked in service sector'®. Only 14.8% of all
subjects worked in manufacturing industries. It could be seen that, other than those
who worked in the government (20.1% of all the subjects indicated that they were
government servants, but they did not specify what work they did), large portion of
the coaches were employed in education sector (24.1% of all subjects) and recreation
and sport (12.7% of all subjects). The top 3 main employment occupation of the
whole sample were education (24.1%), government service (20.1%), and

manufacturing (14.8%). Males and females showed different pattern of main

employment. Coaches of ditferent levels also differ. Percentage of coaches working
in education was greater in females (44.3% of all the females) than in males (19.0%
of all the males). Education was the top in female subgroup (44.3%) and the second
top in male subgroup (19.0%). Government service was the top in male subgroup
(22.7%) and the third top in female subgroup (9.8%). Although coach level
differences were 1dentified by the Chi Square Test, Education ranked top in ali 4

coach level subgroups.

9 Occupations categorized in the service sector are sales / restaurant / hotel, transport / storage /
communication, finance / business / real estate, government service / personal service, education,
recreation and sport. See also page 460 of the Year Book of Hong Kong 1997.




Table 6-10. Main empioyment cccupation of subjects {with row%).
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Male
Coach Level Sal Tra Fin Gov Edu Rec Man Stu Ret Total
LO Count 6 5 5 1 2 4 23
Row% 26.1% 00% 00% 21.7% 21.7% 4.3% | 8.7% 17.4% 00% 69.7%
L1 Count 21 13 17 54 31 18 43 19 1 217
Row% 97% 60% 78% 249% 143% B83% 198% 88% 05% 781%
L2 Count 16 9 18 36 36 18 28 1 162
Row% 9.9% 56% 11.1% 222% 222% 11.1% 17.3% 0.6% 0.0% 82.7%
L3 Count 9 2 8 15 20 20 8 1 83
Row% 108% 24% 86% 181% 24.1% 24.1% 9.6% 0.0% 1.2% 83.0%
Total Count 52 24 43 110 92 57 81 24 2 485
Row% 10.7% 4.9% 89% 227% 19.0% 118% 16.7% 49% 04% 100%
Female
Coach Level Sal Tra Fin Gov Edu Rec Man Stu Ret Total
LO Count 1 2 5 2 10
Row% 10.0% 00% 200% 00% 500% 00% 00% 200% 0.0% 30.3%
L1 Count 2 4 5 30 8 4 6 2 61
Row % 33% 00% 66% 82% 492% 131% 66% 9.8% 33% 21.9%
L2 Count 3 1 5 9 9 5 2 34
Row% 8.8% 0.0% 2.9% 14.7% 26.5% 26.5% 14.7% 5.9% 0.0% 17.3%
L3 Count 2 10 3 2 17
Row% 0.0% 0.0% 00% 11.8% 588% 17.6% 0.0% 0.0% 11.8% 17.0%
Total Count & 7 12 54 20 g 10 4 122
Row % 4.9% 0.0% 5.7% 9.8% 44, 3% 16.4%  7.4% 8.2% 3.3% 100%
ALL
Coach Level Sal Tra Fin Gov £du Rec Man Stu Ret Totai
.0 Count 7 O 2 5 10 1 2 6 0 33
Row% 212% 00% 61% 152% 303% 3.0% 61% 182% 00% 100%
L1 Count 23 13 21 59 61 26 47 25 3 278
Row% 83% 47% 76% 212% 21.9% 94% 169% 9.0% 1.1%  100%
L2 Count 19 9 19 41 45 27 33 3 0 196
Row% 97% 46% 97% 209% 230% 138% 168% 1.5% (0.0% 100%
L3 Count 9 2 8 17 30 23 8 0 3 100
Row% 9.0% 2.0% 8.0% 17.0% 30.0% 23.0% 8.0% 0.0% 3.0% 100%
Total Count 58 24 S0 122 146 77 90 34 6 607
Row% 96% 40% 82% 201% 241% 12.7% 14.8% 5.6% 1.0%  100%

LR S P T TN T
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Note. Sal- Sales / Restaurant / Hotel: Tra: Transport / Storage / Communication; Fin: Finance / Business / Real Estate; Gov: Govt /
Social / Personal Services: Edu: Education Rec: Recreation & Sport; Man: Manufacturing/Construction/Technology; Stu: Students;
Hou: House Wives; Ret: Retired Persons.
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Male

Coach Level Sal Tra Fin Gov Edu Rec Man Stu Ret Total

LO Count 6 0 0 5 5 1 2 4 0 23
Column% 11.5% 00% 00% 45% 54% 1.8% 25% 167% 00% 4.7%

L1 Count 21 13 17 54 31 18 43 19 1 217
Column% 40.4% 542% 39.5% 49.1% 33.7% 31.6% 53.1% 79.2% 50.0% 44.7%

1 2 Count 16 g 18 36 36 18 28 1 0 162
Column% 30.8% 37.5% 41.9% 327% 39.1% 31.6% 346% 4.2% 0.0% 33.4%

L3 Count 9 2 8 15 20 20 8 0 1 83
Column% 17.3% 83% 186% 136% 217% 351% 99% 00% 500% 17.1%

Total Count 52 24 43 110 92 57 81 24 2 485

Fremale

Coach Level Sal Tra Fin Gov Edu Rec Man Stu Ret Total

L0 Count 1 0 2 0 5 0 0 2 0 10
Column % 16.7% - 286% 00% 93% 00% 00% 200% 00% 82%

L1 Count 2 4 5 30 8 4 6 2 61
Column % 33.3% — 57.1% 41.7% 55.6% 40.0% 44.4% 60.0% 50.0% 50.0%

L2 Count 3 1 5 S g 5 2 0 34
Column % 50.0% -—- 143% 41.7% 16.7% 450% 556% 200% 0.0% 27.9%

L3 Count 2 10 3 0 0 2 17
Column %  0.0% - 00% 16.7% 18.5% 15.0% 0.0% 0.0% 500% 13.9%

Total Count & 0 7 12 54 20 9 10 4 122

ALL

Coach Level Sal Tra Fin Gov Edu Rec Man Stu Ret Total

LO Count 7 0 2 5 10 1 2 6 0 33
Column% 12.1% 00% 40% 4.1% 68% 13% 22% 17.6% 00% 54%

L1 Count 23 13 21 59 61 26 47 29 3 278
Column % 39.7% 54.2% 42.0% 484% 41.8% 33.8% 522% 735% 50.0% 458%

12 Count 19 9 19 41 45 27 33 3 G 196
Column% 32.8% 37.5% 380% 336% 308% 351% 367% 88% 00% 32.3%

L3 Count 9 2 8 17 30 23 8 0 3 100
Column% 155% 83% 16.0% 13.9% 205% 299% 8%% 00% 50.0% 16.5%

Total Count 58 24 50 122 146 77 30 34 6 607

Note. Sal: Sales / Restaurant / Hotel: Tra: Transport / Storage / Communication; Fin: Finance / Business / Real Estate; Gov: Govt/
Social / Personal Services; Edu; Education Rec: Recreation & Sport; Man: Manufacturing/Construction/Technology; Stu: Students;
Hou: House Wives; Ret: Retired Persons. |
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Main Employment Job

a)
b)

c)
d)

€)

See Table 6-12 for the details.
Group difference by sex - Significant. y* = 60.73, 10df.

T

Group difference by coach level - Significant. x* = 75.80, 30df.

Group difference by coach level by sex - Significant in subgroups L1 (3’ = 58.43,
10df) and L3 (¢* = 17.46, 9df).

Highlight - Only 6.8% of the subjects were full-time coaches. The top 3 employment
jobs were technicians/professional staff (21.9%), teachers with certificates in
physical education/sport (20.9%), and clerical/administrative officers (20.6%). Males
and females differ in this regard. In males, the top 3 employment jobs were
technicians/professional staff (25.2%), clerical/administrative officers (21.9%), and
teachers with certificates in physical education/sport (15.5%), whereas, in females,

the subjects were mainly teachers with certificates in physical education/sport
(42.6%) and clerical/administrative officers (21.9%). Such difference also occurred

in different coach level. In all female coach level subgroups, teachers with
certificates in physical education/sport got the greatest percentage, whereas, in males,

different employment jobs were found to be dominant in different coach level

subgroups. In elementary coaches (L0 and L1 coaches), technician/professional stafis

got the highest percentage. In intermediate coaches (L2 coaches),
clerical/administrative officers got the highest percentage. In advanced coaches (L3
coaches), both teachers with certificates in physical education/sport got the greatest

percentage and clerical/administrative officers got the highest percentage ranked top.
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Table 6-12. Main employment job of subjects (with row%).

Male
Coach Level Coa Rec St Tpe Tea Dis Tec Cile Sal Own Oth  Totai
Lo Count 1 0 4 3 1 1 5 4 3 1 0 23
Row% 43% 00% 174% 13.0% 4.3% 4.3% 21.7% 17.4% 13.0% 43% 0.0% 69.7%
.1 Count 3 6 19 25 6 11 69 44 17 4 13 217
Row% 14% 28% 88% 115% 28% 51% 31.8% 203% 78% 18% 6.0% 781%
1.2 Count 9 8 1 29 6 7 37 40 15 2 8 162
Row% 56% 49% 06% 17.9% 3.7% 4.3% 228% 24.7% 93% 1.2% 4.9% 827%
L3 Count 17 3 0 18 1 4 11 18 5 3 3 83
Row% 20.5% 36% 00% 21.7% 12% 48% 13.3% 21.7% 6.0% 3.6% 36% 83.0%
Total Count 30 17 24 75 14 23 122 106 40 10 24 485
Row% 6.2% 3.5% 49% 155% 29% 4.7% 252% 21.9% 82% 21% 49% 100%
Female
Coach Level Coa Rec St Tpe Tea Dis Tec Cle Sal  Own Oth  Total
L0 Count 0 0 2 5 G 0 1 2 0 0 0 10
Row% 0.0% 00% 200% 500% 00% 00% 10.0% 20.0% 00% 00% 00% 30.3%
L1 Count 5 3 6 29 1 2 3 7 3 ¥ 2 61
Row % 8.2% 49% 9.8% 475% 1.6% 3.3% 49% 11.5% 4.9% 00% 3.3% 21.9%
L2 Count 4 3 2 g ¥ 4 4 10 0 1 1 34
Row% 11.8% 88% 59% 265% 00% 00% 118% 29.4% 00% 29% 29% 17.3%
3 Count 2 0 0 3 0 0 3 0 0 0 3 17
Row%% 11.8% 00% 00% 52.9% 00% 00% 17.6% 00% 00% 00% 17.6% 17.0%
Total Count 11 6 10 52 1 2 11 19 3 1 & 122
Row% 90% 49% B82% 426% 08% 16% 90% 156% 25% 08% 49% 100%
~ALL
Coach Level Coa Rec St Tpe Tea Dis Tec Cle Sal Own Oth Totai
L0 Count 1 0 6 8 1 1 8 6 3 1 0 33
Row% 30% 00% 182% 242% 30% 3.0% 182% 182% 9.1% 30% 00% 100%
L1 Count g 3 25 o4 7 13 72 21 20 4 15 278
Row% 29% 32% 9.0% 194% 25% 47% 259% 183% 7.2% 14% 54% 100%
L2 Count 13 11 3 38 6 7 41 50 15 3 9 196
| Row % 6.6% 56% 1.5% 194% 31% 3.6% 209% 255% 7.7% 15% 4 6% 100%
L3 Count 19 3 0 27 1 4 14 18 5 3 6 100
Row% 19.0% 3.0% 00% 27.0% 1.0% 40% 14.0% 180% 50% 3.0% 6.0% 7100%
Total Count 41 23 . 34 127 15 25 133 125 43 11 30 607
Row% 6.8% 38% 56% 209% 25% 41% 219% 206% 7.1% 18% 4.9% 100%

Note. Coa-Coaches / Instructors; Rec: Recreation / Sport Officers; Stu: Students; Tpe: Teachers(Holding Cert. in PE/Sport); Tea:
Teachers(Not holding Cert. in PE/Sport); Dis: Discipline Forces; Tec: Technicians / Professional Staff; Cle: Clerical /
Adminstrative Officers; Own: Owner of Businesses; Oth: Others.
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Tabie 6-13. Main employment job of subjects (with column%).

Male

Coach Level Coa Rec St Tpe Tea Dis Tec Cie Sai Own Cth Total

L0  Count 1 0 4 3 1 1 5 4 3 1 0 23
Column % 3.3% 00% 16.7% 4.0% 7.1% 43% 41% 38% 7.5% 10.0% 0.0% 4.7%
L1 Count 3 6 19 25 6 11 69 44 17 4 13 217
Column % 10.0% 35.3% 79.2% 33.3% 42.9% 47.8% 56.6% 41.5% 42.5% 40.0% 54.2% 44.7%
1.2 Count 9 8 1 29 6 7 37 40 15 2 8 162
Column % 30.0% 47.1% 4.2% 38.7% 42.9% 304% 303% 37.7% 37.5% 20.0% 33.3% 33.4%
L3  Count 17 3 0 18 1 4 11 18 5 3 3 83
Column % 56.7% 17.6% 0.0% 24.0% 7.1% 17.4% 9.0% 17.0% 12.5% 30.0% 12.5% 17.1%
Total  Count 30 17 24 75 14 23 122 106 40 10 24 485
Female

Coach L evel Coa Rec St Tpe Tea Dis Tec Cle Sal Qwn Oth Total

L0 Count 0 0 2 5 0 o - 1 2 0 0 0 10
Column% 0.0% 00% 200% 96% 00% 00% 91% 105% 0.0% 00% 00% 82%

L1 Count 5 3 & 29 1 2 3 7 3 0 2 61
Colurmn % 45.5% 50.0% 60.0% 55.8% 100% 100% 27.3% 36.8% 100% 0.0% 33.3% 50.0%

2 Count 4 3 2 9 0 0 4 10 0 1 1 34
Column % 36.4% 50.0% 20.0% 17.3% 00% 00% 364% 526% 00% 100% 16.7% 27.9%
L3 Count 2 0 O g 0 0 3 0 0 0 3 17
Column% 182% 00% 00% 173% 00% 00% 27.3% 00% 00% 00% 500% 13.9%
Total Count 11 6 10 52 1 2 11 19 3 1 6 122
AlL

Cdach Level Coa Rec St Tpe Tea Dis Tec Cle Sal Own Oth Total
L0 Count 1 0 6 8 1 1 6 - 8 3 1 0 33
Column% 24% 00% 17.6% 63% 67% 40% 45% 48% 70% %1% 00% 54%

L1 Count 8 9 25 54 7 13 72 51 20 4 15 278
Column % 19.5% 39.1% 73.5% 42.5% 46.7% 52.0% 54.1% 40.8% 46.5% 36.4% 50.0% 458%

L2 Count 13 11 3 38 3 7 41 50 15 3 g 196
Column % 31.7% 47.8% 88% 29.9% 400% 280% 308% 40.0% 34.9% 27.3% 300% 323%

L3 Count 18 3 0 27 1 4 14 18 5 3 6 100

Column % 46.3% 13.0% 00% 21.3% 67% 160% 10.5% 144% 11.6% 27.3% 20.0% 16.5%

Total Count 41 23 34 127 15 25 133 125 43 11 30 607

Note. Coa:-Coaches / Instructors: Rec: Recreation / Sport Officers; Stu: Students; Tpe: Teachers(Holding Cert. in PE/Sport); Tea:
Teachers(Not holding Cert. in PE/Sport); Dis: Discipline Forces; Tec: Technicians / Professional Staff; Cle: Clerical /
Adminstrative Officers; Own: Owner of Businesses; Oth: Others. |
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Coach Education in General Sport Theory

a)
b)

c)

d)

See Table 6-14 _for the details.

Group difference by sex - Not significant.

Group difference by coach level - Significant in HKCAP Level 2 Certificate (y° =
327.58, 3df) and Level 3 Certificate (x* = 280.98, 3df).

Group difference by coach level by sex - Not significant.

Highlight - Percentages of coaches holding HKCAP Level 1, Level 2, and Level 3
Certificate in general sport theory were found to be 56.5%, 30.5%, and 7.8%
respectly. Male and females did not differ. 73.7% of 1.1 coaches hold HKCAP Level
1 General Theory Certificate. 72.7% of L2 coaches hold HKCAP Level 2 General
Theory Certificate. However, less than half (i.e. 48.1%) of L3 coaches hold HKCAP
L.evel 3 General Theory Certificate. Again, males and females did not differ in this
regard,
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Table 6-14. General sport theory qualification of subjects.

Holding HKCAP General Sport Theory Level 1 Certificate

Male Female ALL
Coach Levei No Yes Total No Yes Total NO Yes Total
LO Count 25 i 26 11 0 11 36 1 37
Row%  96.2% 3.8% 70.3% 100% 0.0% 29.7%  97.3% 2.7% 100%
Column% 11.2% 0.4% 51% 19.6% 0.0% 8.1% 12.9% 0.3% 5.8%
L1 Count &0 166 226 17 50 67 77 216 293
Row % 26.5% 73.5% F7.1% 25.4% 74.6% 22.9% 26.3% 73.7% 100%
Column% 268% 58.7% 44.6% 304% 625% 493% 27.5% 59.5% 456%
L2 Count 83 86 169 19 21 40 102 107 209
Row % 49.1% 50.9% 80.9% 47.5% 52.5% 19.1% 48.8% 51.2% 100%
Column % 37.1% 30.4% 33.3% 33.9% 26.3% 29.4% 36.4% 29.5% 32.5%
L3 Count 56 30 86 9 9 18 65 38 104
Row% 651% 349% 827% 500% 500% 17.3% 625% 37.5%  100%
Column % 25.0% 10.6% 17.0% 16.1% 11.3% 13.2% 23.2% 10.7% 16.2%
Total Count 224 283 507 56 30 136 280 363 643
Row% 442% 558% 788% 412% 588% 21.2% 43.5%  56.5% 100%
Holding HKCAP General Sport Theory Level 2 Certificate
Male Female ALL
Coach Leve! No Yes Total No Yes Total No Yes Total
LO Count 26 0 26 11 0 1 37 0 37
Row % 100% 0.0% 70.3% 100% 0.0% 29.7% 100% 0.0% 100%
Column % 11.6% 0.0% 5.1% 19.6% 0.0% 8.1% 13.2% 0.0% 5.8%
1 Count 226 0 226 67 0 &7 293 0 293
Row % 7100% 0.0% 77.1% 100% 0.0% 22.9% 100% 0.0% 100%
Column% 100.9%  0.0% 44.6% 119.6%  0.0% 49.3% 104.6%  0.0% 45.6%
L2 Count 47 122 169 10 30 40 57 152 209
Row% 27.8% 72.2% 809% 250% 750% 19.1% 27.3% 72.7% 100%
Columm % 21.0% 43.1% 33.3% 17.9% 37.5% 294% 204% 41.9% 32.5%
L3 Count 50 36 86 10 8 18 60 44 104
Row%  58.1% 41.9% 827% 556% 444% 17.3% 57.7%  423%  100%
Column% 223% 127% 17.0% 17.9% 10.0% 132% 21.4% 121% 16.2%
Total Count 348 158 507 98 38 136 447 196 643
Row% 688% 31.2% 788% 72.1% 27.9% 212% 695% 30.5% 100%
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Table 6-14. (cont.)

Holding HKCAP General Sport Theory Level 3 Certificate

Male Female | ALL
Coach Level No Yes Total No Yes Totat No Yes Total
LO Count 26 0 26 11 0 11 37 0 37
Row % 100% 0.0% 70.3% 100% 0.0% 29.7% 100% 0.0% 100%
Column % 11.6% 0.0% 5.1% 19.6% 0.0% 8.1% 13.2% 0.0% 5.8%
L1 Count 226 0 226 67 0 87 293 0 293
Row % 100% 0.0% 77.1% 100% 0.0% 22.9% 100% 0.0% 100%
Colurmmn % 100.9% 0.0% 44.6%  119.6% 0.0% 49.3%  104.6% 0.0% 45.6%
12 Count 169 0 169 40 0 40 208 0 208
Row % 100% 0.0% 80.9% 100% 0.0% 19.1% 100% 0.0% 100%
Column % 75.4% 0.0% 33.3% 71.4% 0.0% 29.4%  74.6% 0.0% 32.5%
L3 Count 45 41 86 9 9 18 54 50 104
Row %  52.3% 47.7% 82.7% 50.0% 500% 17.3% 51.9% 48.1%  100%
Column% 20.1%  14.5% 17.0% 16.1%  11.3% 13.2% . 193% 138% 16.2%
Total Count 466 41 507 127 9 136 293 a0 643
Row % 91.9% 8. 1% 78.8% 93.4% 6.6% 21.2% 92.2% 7.8% 100%
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Qualifications in Physical Education

a)
b)

d)
- certificate/diploma. Sex differences were found in LO subgroup (x* = 5.25, 1df), L1

See Table 6-15 for the details.

Group difference by sex - Significant only in the qualification of certificate/diploma

(x> = 38.88, 1df). The percentage of females hold this qualification (39.7%) was
greater than that of the males (15.4%).

Group difference by coach level - Significant in the qualification of advanced
certificate/diploma (y” = 19.76, 3df) and the qualification of bachelor degree (3 =
30.98, 3df). In both cases, the higher the coach level, the higher percentage of
subjects were found holding the qualifications (i.e. L3 >L2 > L1 > LO).

Group difference by coach level by sex - Significant only in the qualification of

subgroup (y* = 24.42, 1df), and L2 subgroup (y¥* = 7.43, 1df).

Highlight - 20.5% of all subjects hold the basic qualfications (i.e. certificate/diploma)

- of teaching physical education. Only 6.4% of all subjects held a degree and the

- numbers of coaches holding master degree and doctoral degree were very few (i.e. 4,

and 1 respectively).

I Ly Ty =Py N



Table 6-15. Teaching physical education qualifications of subjects.
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Holding Certificate / Diploma in Physical Education

Malie Female ALL
Coach Level No Yes Total No Yes Total No Yes Totai
10 Count 23 3 26 6 5 11 29 8 37

Row % 88.5% 11.5% 70.3% 54.5% 45.5% 29.7% 78.4% 21.6% 100%
Column % 5.4% 3.8% 5.1% 7.3% 9.3% 8.1% 5.7% 6.1% 5.8%

1.1 Count 192 34 226 38 29 67 230 63 293
Row % 85.0% 15.0% 77.1% 56.7% 43.3% 22.9% 78.5% 21.5% 100%
Column% 44.8% 43.6% 44.6% 46.3% 53.7% 49.3% 45.0% 47.7% 45.6%

L2 Count 145 24 169 27 13 40 172 37 209
Row % 85.8% 14.2% 80.9% 67.5% 32.5% 19.1% 82.3% 17.7% 100%
Column % 33.8% 30.8% 33.3% 32.9%  24.1% 29.4% 33.7% 28.0% 32.5%
L3 Count 69 17 86 11 7 18 80 24 104
Row % 80.2% 19.8% 82.7% 61.1% 38.9% 17.3% 76.9% 23.1% 100%
Column % 16.1% 21.8% 17.0% 13.4% 13.0% 13.2% 15.7% 18.2% 16.2%
Total Count 429 78 507 82 54 136 211 132 643
Row % 84.6% 15.4% 78.8% 60.3% 39.7% 21.2% 79.5% 20.5% 100%
Holding Advanced Certificate / Diploma in Physical Education
Male Female ALL

Coach Level NG Yes Total No Yes Total No Yes Total

10 Count 26 0 26 11 0 11 37 0 37
Row % 100% 0.0% 70.3% 100% 0.0% 29.7% 100% 0.0% 100%
Column %  5.3% 0.0% 5.1% 8.6% 0.0% 8.1% 6.0% 0.0% 5.8%

L1 Count 223 3 226 65 2 67 288 5 293
Row % 98.7% 1.3% 77.1% 97.0% 3.0% 22.9% 98.3% 1.7% 100%
Column % 45.9% 14.3% 44.6% 50.8% 25.0% 49.3% 46.9% 17.2% 45.6%

L2 Count 160 8 169 37 3 40 197 12 209
Row % 94.7% 5.3% 80.9% 92.5% 7.5% 719.1% 94.3% 5.7% 100%
Column% 32.9%  42.9%  33.3%  28.9%  37.5%  294%  321%  414%  32.5%

L3 Count 77 9 86 15 3 18 g2 12 104
Row % 89.5% 10.5% 82.7% 83.3% 16.7% 17.3% 88.5% 11.5% 100%
Column % 15.8% 42.9% 17.0% 11.7% 37.5% 13.2% 15.0% 41.4% 16.2%

Total Count 486 21 507 128 8 136 614 29 643
Row%  959%  41%  788% 941%  59%  212%  955%  4.5%  100%




Table 6-15. {cont.)
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Holding Bachelor Degree in Physical Education

Male Female ALL

Coach Level No Yes Total No Yes Total No Yes Total

L0 Count 26 0 28 10 1 11 36 1 37
Row % 100% 0.0% 70.3% 90.9% 9.1% 29.7% 97.3% 2.7% 100%
Column %  5.5% 0.0% 51% 7.9% 11.1% 8.1% 6.0% 2.4% 5.8%

L1 Count 221 5 226 63 4 67 284 9 293
Row % 97.8% 2.2% 77.1% 94.0% 6.0% 22.9% 96.9% 3.1% 100%
Column % 46.5% 15.6% 44.6% 49.6% 44.4% 49.3% 47.2% 22.0% 45.6%

.2 Count 158 11 169 39 1 40 197 12 209
Row % 93.5% 6.5% 80.9% 97.5% 2.5% 19.1% 94.3% 5.7% 100%
Column % 33.3% 34.4% 33.3% 30.7% 11.1% 29.4% 32.7% 29.3% 32.5%

L3 Count 70 16 86 15 3 18 85 19 104
Row% 81.4%  186%  827% 833% 167% 173% 81.7%  183%  100%
Column % 14.7% 50.0% 17.0% 11.8% 33.3% 13.2% 14.1% 46.3% 16.2%
Total Count 475 32 507 127 9 136 602 41 643
Row % 893.7% 6.3% 78.8% 93.4% 6.6% 21.2% 93.6% 6.4% 100%

Holding Master Degree in Physical Education
Male Female ALL

Coach Level No Yes Total No Yes Total No Yes Total

LO Count 26 0 26 11 0 11 37 0 37
Row % 100% 0.0% 70.3% 100% 0.0% 29.7% 100% 0.0% 100%
Column% 51% 0.0% 5.1% 8.1% 0.0% 8.1% 5.8% 0.0% 5.8%

11 Count 226 0 226 67 0 67 293 0 293
Row % 100% 0.0% 77.1% 100% 0.0% 22.9% 100% 0.0% 100%
Column % 44.8% 0.0% 44.6% 43.6% 0.0% 49.3% 45.8% 0.0% 45.6%

12 Count 168 1 169 39 i 40 207 2 209
Row % 99.4% 0.6% 80.9% 97.5% 2.5% 19.1% 99.0% 1.0% 100%
Column % 33.3% 50.0% 33.3% 28.9% 100% 29.4% 32.3% 66.7% 32.5%

L3 Count 85 1 86 18 0 18 103 1 104
Row % 98.8% 1.2% 82.7% 100% 0.0% 17.3% 99.0% 1.0% 100%
Column % 16.8% 50.0% 17.0% 13.3% 0.0% 13.2% 16.1% 33.3% 16.2%

Total Count 505 2 507 135 L 136 640 3 643
Row % 99.6% 0.4% 78.8% 99.3% 0.7% 21.2% 99.5% 0.5% 100%




Table 6-15. (cont.)
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Holding Doctoral Degree in Physical Education

Male Female ALL
Coach Level No Yes Total No Yes Total No Yes Total
Lo Count 26 0 26 11 0 11 37 0 37
Row % 100% 0.0% 70.3% 100% 0.0% 29.7% 100% 0.0% 100%
Coiumn% 51% 0.0% 5.1% 8.1% -— 8.1% 5.8% 0.0% 58%
L1 Count 226 0 226 67 0 67 293 0 293
Row % 100% 0.0% 77.1% 100% 0.0% 22.9% 100% 0.0% 100%
Column % 44.7% 0.0% 44.6% 49.3% — 49.3% 45.6% 0.0% 45.6%
L2 Count 168 1 169 40 0 40 208 i 209
Row % 99.4% 0.6% 80.9% 100% 0.0% 19.1% 99.5% 0.5% 100%
Column % 33.2% 100% 33.3% 29.4% — 29.4% 32.4% 100% 32.5%
L3 Count 86 0 86 18 0 18 104 0 104
Row %  100% 0.0%  82.7%  100% 0.0% 17.3%  100% 0.0% 100%
Column % 17.0% 0.0% 17.0% 13.2% —— 13.2% 16.2% 0.0% 16.2%
Total Count 506 1 507 136 0 136 642 1 643
Row % 99.8% 0.2% 78.8% 100% 0.0% 21.2% 99.8% 0.2% 100%
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Qualifications in Sport / Recreation

a) See Table 6-16 for the details.

b) Group difference by sex - Significant only in the qualification of certificate/diploma

(x* = 6.38, 1df). The percentage of females hold this qualification (17.6%) was
greater than that of the males (9.9%).

¢) Group difference by coach level - Not significant.

d) Group difference by coach level by sex - Signiﬁcant only in the qualification of
certificate/diploma. Sex differences were found in L2 subgroup (x” = 10.30, 1df).

e) Highlight - 11.5% of all subjects hold the basic qualfications (i.e. certificate/diploma)
of teaching physical education. Only 1.1% of all subjects held a degree in
sport/recreation. Not even one held a master degree or doctoral degree.



Table 6-16. Sport / recreation qualification of subjects.
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Holding Certificate / Diploma in Sport / Recreation

Male

Female ALL

Coach Level No Yes Total No Yes  Total No Yes Total

.0 Count 24 2 26 10 i 11 34 3 37
Row% 923% 77%  703% 909%  9.1%  29.7% 91.9%  81%  100%
Column% 5.3% 4.0% 51% 8.9% 4.2% 8.1% 6.0% 4.1% 5.8%

L1 Count 207 19 226 59 8 67 268 27 293
Row % 91.6% 8.4% 77.1% 88.1% 11.9% 22.9% 80.8% 9.2% 100%
Column % 45.3% 38.0% 44.6% 52.7% 33.3% 49.3% 46.7% 36.5% 45.6%

L2 Count 154 15 169 29 11 40 183 26 209
Row % 81.1% 8.9% 80.9% 72.5% 27.5% 19.1% 87.6% 12.4% 100%
Column % 33.7%  30.0%  333%  259%  458%  29.4%  322%  351%  32.5%

L3 Count 72 14 86 14 4 18 36 18 104
Row % 83.7% 16.3% 82.7% 77.8% 22.2% 17.3% 82.7% 17.3% 100%
Column% 15.8% 28.0% 17.0% 12.5% 16.7% 13.2% 15.1% 24.3% 16.2%

Total Count 457 50 507 112 24 136 569 74 643
Row % 90.1% 9.9% 78.8% 82.4% 17.6% 21.2% 88.5% 11.5% 100%

Holding Bachelor Degree in Sport / Recreation
Male Female ALL

Coach Level No Yes Total No Yes Total N¢ Yes Total

L0 Count 26 0 26 10 1 11 | 36 1 37
Row % 100% 0.0% 70.3% 90.9% 9.1% 29.7% 97.3% 2.7% 100%
Column% 5.2% 0.0% 51% 7.5% 33.3% 8.1% 57% 14.3% 5.8%

{1 Count 225 1 226 67 0 67 292 1 293
Row % 99.6% 0.4% 77.1% 100% 0.0% 22.9% 99.7% 0.3% 100%
Column % 44.7% 25.0% 44 6% 50.4% 0.0% 49.3% 45.9% 14.3% 45 6%

2 Count 168 1 169 39 1 40 207 2 209
Row % 99.4% 0.6% 80.9% 97.5% 2.5% 19.1% 89.0% 1.0% 100%
Column % 33.4% 25.0% 33.3% 28.3% 33.3% 29.4% 32.5% 28.6% 32.5%

L3 Count 84 2 86 17 1 18 101 3 104
Row % 97.7% 2.3% 82.7% 94.4% 5.6% 17.3% 87.1% 2.9% 100%
Column % 16.7% 50.0% 17.0% 12.8% 33.3% 13.2% 15.9% 42.9% 16.2%

Total Count 503 4 507 133 3 136 636 7 643
Row%  99.2%  0.8%  788% 97.8%  2.2%  21.2%  98.9% _ 1.1% _ 100%
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Table 6-16 {cont.)
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Holding Master Degree in Sport / Recreation

Male

Female ALL
Coach Level No Yes Total No Yes Total No Yes Total
L0 Count 26 0 26 11 0 11 37 0 37
Row % 100% 0.0% 70.3% 100% 0.0% 29.7% 100% 0.0% 100%
Column% 5.1% 0.0% 5.1% 8.1% -~ 8.1% 58% 0.0% 5.8%
L1 Count 226 0 226 67 0 67 293 0 293
Row % 100% 0.0% 77.1% 100% 0.0% 22.9% 100% 0.0% 100%
Column % 44.7% 0.0% 44.6% 49.3% e 49.3% 45.6% 0.0% 45.6%
L2 Count 168 i 169 40 0 40 208 1 209
Row % 99.4% 0.6% 80.9% 100% 0.0% 19.1% 99.5% 0.5% 100%
Column % 33.2% 100% 33.3% 25.4% o 29.4% 32.4% 100% 32.5%
L3 Count 86 0 86 18 0 18 104 0 104
Row % 100% 0.0% 82.7% 100% 0.0% 17.3% 100% 0.0% 100%
Column % 17.0% 0.0% - 17.0% 13.2% - 13.2% 16.2% 0.0% 16.2%
Total  Count 506 1 507 136 0 136 542 1 643
Row % 99.8% 0.2% 78.8% 100% 0.0% 21.2% 99.8% 0.2% 100%
Holding Doctoral Degree in Sport / Recreation
Maile Female ALL
Coach Level No Yes Total No Yes Total No Yes Total
LO Count 26 O 26 11 0 11 37 0 37
Row % 100% 0.0% 70.3% 100% 0.0% 29.7% 100% 0.0% 100%
Column % 5.1% 0.0% 51% 8.1% o 8.1% 5.8% 0.0% 5.8%
L1 Count 226 0 226 67 0 67 293 0 293
Row % 100% 0.0% 77.1% 100% 0.0% 22.9% 100%. 0.0% 100%
Column % 44.7% 0.0% 44.6% 49.3% - 49.3% 45.6% 0.0% 45.6%
L2 Count 168 1 169 40 Q 40 208 1 209
Row % 99.4% 0.6% 80.9% 100% 0.0% 19.1% 99.5% 0.5% 100%
Column % 33.2% 100% 33.3% 29.4% --- 28.4% 32.4% 100% 32.5%
L3 Count 86 0 B6 18 0 18 104 Q0 104
Row % 100% 0.0% 82.7% 100% 0.0% 17.3% 100% 0.0% 100%
Column% 17.0%  0.0%  17.0%  13.2%  —  132% 162%  00%  16.2%
Totai Count 506 1 507 136 0 136 642 1 643
Row % 99.8% 0.2% 78.8% 100% 0.0% 21.2% 99.8% 0.2% 100%
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Sport Skill Proficiency™

a)
b)

c)
d)

€)

See Table 6-17 for the details.
Group difference by sex - Significant. x* = 7.40, 2df.
Group difference by coach level - Significant. 3° = 76.88, 6df.

Group difference by coach level by sex - Significant only in LO subgroup (y* = 9.16,
2df).

Highlight - On the whole, majority of the subjects thought that they were of mid
level (77.7%) in sport skill proficiency. Only 18.5% of them thought that they were
at high level. Greater percentage of males thought that they were at mid or above
sport skill proficiency level. The percentage of males who perceived themselves as
high, mid, and low level were 18.2%, 78.9%, and 2.9% respectively. The percentage
of females who perceived themselves as high, mid, and low level were 19.7%, 73.2%,
and 7.1% respectively. Greater percentages of females perceived themselves as either
high level (16.7% of all females) or low level in sport skill proficiency. On the other
hand, greater percentage of males thought that they were of mid level (88.6% of all
males) compared to females (55.6%).

' 1 evel of sport skill proficiency were categorized as High Level (Hong Kong Team ?.thlete level), Mid-
Level (elementary / intermediate / Hong Kong Juior Squad level), and Low Level (beginners level).



Table 6-17. Seif-perceived sport proficiency of subjects.
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Male Female
Coach Level High Mid Low Total High Mid Low Total
LO Count 3 39 2 44 3 10 5 18
Row % 6.8%  886% 45%  T10%  167%  556%  27.8%  29.0%
Column % 2.6% 7.9% 11.1% 7.0% 8.3% 7.5% 38.5% 9.8%
L1 Count 29 241 8 278 10 78 5 93
Row % 10.4% 86.7% 2.9% 74.9% 10.8% 83.9% 5.4% 25.1%
Column % 25.4% 48.7% 44.4% 44.3% 27.8% 58.2% 38.5% 50.8%
L2 Count 40 166 8 214 16 30 3 49
Row % 18.7% 77.6% 3.7% 81.4% 32.7% 61.2% 5.1% 18.6%
Column % 35.1% 33.5% 44.4% 34.1% 44.4% 22.4% 23.1% 26.8%
L3 Count 42 43 0 91 7 16 Q 23
Row % 46.2% 53.8% 0.0% 79.8% 30.4% 69.6% 0.0% 20.2%
Column % 36.8% 9.9% 0.0% 14.5% 19.4% 11.9% 0.0% 12.6%
Total Count 114 495 18 027 36 134 13 183
Row % 18.2% 78.9% 2.9% 77.4% 19.7% 73.2% 7.1% 22.6%
ALL
Coach Level High Mid Low Total
LO Count 6 49 7 62
Row % 9.7% 79.0%  11.3%  100%
Column % 4.0% 7.8% 22.6% 7.7%
L1 Count 39 318 13 371
Row % 10.5% 86.0% 3.5% 100%
Cofumn % 26.0% 50.7% 41.9% 45 8%
L2 Count 56 196 11 263
Row % 21.3% 74.5% 4.2% 100%
Column % 37.3% 312% 355% 32.5%
L3 Count 49 65 0 114
Row % 43.0%  57.0% 0.0% 100%
Column % 32.7%  10.3% 0.0% 14.1%
Total Count 150 629 31 810
Row % 185% 77.7% 3.8% 100%

Note. Missing cases=41.
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Experience in Different Coaching Duties

-
b)

c)

d)

See Table 6-18, Table 6-19, and Table 6-20 for the details.

Group difference by sex - Significant in the experience in school team (x*=7.11, 1df)
and in other courses (* = 14.95, 1df).

™

Group di

erence by coach level - Significant in all three types of coaching duties.
Their chi squares were %~ = 78.38, 3df; v* =10.24, 3df.; y° = 25.79, 3df. The pattern
was found to be the higher the coach level, the higher the percentage in relevant
experience (i.e. LO <L1 <L2 <L3).

Group difference by coach level by sex - Significant only in coaching The Hong
Kong team in L3 subgroup (}° = 11.62, 1df) (M > F, 47.4% vs 8.7%), in L1
subgroup in coaching school team (y* = 7.83, 1df) (F > M, 32.5% vs 48.4%), and in
L1 subgroup in coaching other courses (x* = 8.20, 1df) (M > F, 79.7% vs 65.3%).

Highlight - The percentages of subjects having experiences in coaching The Hong
Kong team, school team, and other courses were 15.0%, 39.5%, and 77%
respectively. Greater percentage of subjects in males served school teams (79.9%)
compared with that in females (66.5%). But, greater percentage of subjects 1n
females served in other courses (47.9%) compared with that in males (37.1%).




Table 6-18. Experience of subjects in coaching The Hong Kong team.
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Having Experience in Coaching HK Team

Male

Female ALL
Coach Level No Yes Total No Yes Total No Yes Total
L0 Count 42 3 45 18 1 19 60 4 64
Row % 93.3% 6.7% T703% 947% 53% 29.7% 938% 63% 100%
Column %  7.6% 2.8% 6.8% 108% 48% 10.1%  83% 3.1% 7.5%
.1 Count 273 22 295 87 8 95 360 30 390
Row % 92.5% 7.5% 756% 91.6% 84% 244% 923% 7.7% 100%
Column % 49.1% 20.6% 44.5% 52.1% 38.1% 50.5% 49.8% 23.4% 45.8%
W Count 190 36 226 41 10 51 231 46 277
Row % 84.1% 159% B16% 804% 19.6% 184% 834% 16.6%  100%
Column %  34.2%  33.6% 34.1% 24.6% 47.6% 27.1% 32.0% 359%  32.5%
L3 Count 51 48 97 21 2 23 72 48 120
Row % 52 6% 47.4% 80.8% 913% 87%  192% 600% 40.0% 100%
Column %  9.2%  43.0% 14.6% 12.6%  9.5%  122% 10.0% 37.5% 14.1%
Total Count 556 107 663 167 21 188 723 128 851
Row % 839% 16.1% 77.9% 888% 11.2% 22.1% 850% 15.0%  100%
Table 6-19. Experience of subjects in coaching school team.
Having Exparience in Coaching Schoo! Team
Male Female ALL
Coach Levei No Yes Total No Yes Total No Yes Total
L0 Count 29 16 45 11 8 19 40 24 64
Row % 64.4%  35.6% 70.3% 57.9% 42.1% 29.7% 62.5% 37.5% 100.0%
Column %  7.0% 6.5% 68% 11.2% 89%  101%  7.8% 7.1% 7.5%
L1 Count 199 95 295 49 48 95 248 142 390
Row % 67 5%  32.5% 75.6% 51.6% 48.4% 24.4% 63.6% 364% 100.0%
Column% 47.7%  39.0% 44.5% 50.0% 51.1% 50.5% 482% 423% 45.8%
L2 Count 141 85 226 29 22 51 170 107 277
Row % 62 4%  37.6% 816% 569% 43.1% 184% 614% 386% 100.0%
Column % 33.8% 34.6% 34.1% 29.6% 24.4% 27.1% 33.0% 318% 32.5%
L3 Count 48 49 97 9 14 23 57 63 120
Row % 40.5% 50.5% 80.8% 39.1% 60.9% 192% 47.5% 52.5% 100.0%
Column % 11.5%  19.9% 14.6%  92%  156% 122% 11.1% 188%  14.1%
Total Count 417 246 663 98 90 188 515 336 851
Row % 62 9% 37.1% 77.9% 52.1% 47.9% 221% 60.5% 39.5% 100.0%
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Table 6-20. Experience of subjects in coaching other courses.
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Having Experience in Coaching Other Courses

Male Female ALL

Coach Level No Yes Total No Yes Total No Yes Total

1.0 Count 20 25 45 10 9 18 30 34 64
Row % 44.4% 556% T03% 526% 474% 297% 46.9% 53.1%  100%

Column% 3.6% 234% 68%  60% 429% 10.1% 41% 266% 7.5%

L1 Count 60 235 295 33 82 95 93 297 390
Row % 20.3% 79.7% 75.6% 34.7% 65.3% 24.4% 23.8% 76.2% 100%
Column% 10.8% 219.6% 44.5% 19.8% 295.2% 505%  12.9% 232.0% 458%

L2 Count 39 187 226 14 37 51 53 224 277
Row % 17.3% 82.7% 816% 275% 725% 184% 19.1% 80.9%  100%
Column % 7.0% 174.8% 34.1% 8.4% 176.2% 27.1% 7.3% 175.0%  32.5%

L3 Count 14 a3 97 6 17 23 20 100 120
Row % 14.4% 85.6% 80.8% 26.1% 73.9% 19.2% 16.7% 83.3% 100%
Column % 2.5% 77.6% 14.6% 3.6% 81.0% 12.2% 2.8% 78.1% 14.1%

Total Count 133 530 663 63 125 188 196 655 851
Row % 20.1% 79.9% 77.9% 33.5% 66.5% 22.1% 23.0% 77.0% 100%
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Hourly Pay Rate of Coaching

a) See Table 6-21.
b) Group difference by sex - Not significant.

¢} Group difference by coach level - Significant. F(3, 435)=17.31.

d) Group difference by sex by coach level - Not significant.

¢) Highlight - Mean hourly pay rate was found to be HK$163.32 (s.d.=HK$73.04). It
seemed that pay rate was linked to coach level. L1 coaches received lowest pay rates
(mean=HK$150.59, s.d.=HK$65.53). L3 coaches received highest pay rates
(mean=HK$197.53, s.d.=HK$113.09). It should be noted that L.0 coaches (those who
do not hold any coaching certificates) received pay rates higher than L.1 coaches.

Coaching Load in a Recent Week

a) See Table 6-21.

by Group difference by sex - Not significant.
¢) Group difference by coach level - Significant. F(3, 635)=4.48.

d) Group difference by sex by coach level - Not significant.

e) Highlight - Mean coaching load in a recent week was found to be 6.68 hours

(s.d.=13.68 hours). The differences between different levels of coaches were 1.33
hours (L0 < L1), 4.03 hours (I.1 <L2), and 3.37 hours (L2 <L3) respectively.
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Coaching Load in a Busy Week

a)
b)
c)
d)
€)

See Table 6-21.

Group difference by sex - Not significant.

Group difference by coach level - Significant. F(3, 635)=4.18.

Group difference by sex by coach level - Not signiticant.

Highlight - Mean coaching load in a busy week was found to be 16.62 hours

(s.d.=18.41 hours). The differences between different levels of coaches were about 4

hours. The higher the coach level, the more hours they coached. L3 coaches worked

22.44 hours per week (s.d.=25.48 hours).

Experience in Coaching The Hong Kong Team

a)
b)
C)
d)

€)

See Table 6-21.

Group difference by sex - Significant. F(1, 635)=4.52

Group difference by coach level - Significant. F(3, 635)=6.55.
Group difference by sex by coach level - Significant. ¥(3, 635)=5.0.

Highlight - Mean number of years in coaching Hong Kong team was found to be
0.92 (5.d.=2.52). The mean in L0, L1, L2 coaches were lower than 1, whereas, L3
coaches got a mean of 2.72 (s.d.=4.17). This showed that coaching of Hong Kong
were normally done by advanced coaches. However, the fact that coaches other than

1.3 also got experience in coaching Hong Kong team indicated that the coach-athiete-

level-linkage was not very strongly established. On the whole, males got a higher
mean (mean=1.01, 5.d.=2.70) in the coaching of Hong Kong team when compared to

females (mean=0.56, s.d.=1.66). However, this sex difference did not occur in every
coach level. Results of the 2 (male vs female) x 4 (No vs L1 vs L2 vs L3) ANOVA
indicated that there was interaction effect of the two independent variables. It could
also be seen that in L0, L1, and L2 subgroups, the two sexes showed little difference,
but, in L3 subgroup, males‘mean (3.16, s.d.=4.34) was very much higher than that of
the females’ (0.61, s.d.=2.35).
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Experience in Coaching Schooi Team

a)
b)
c)
d)
€)

See Table 6-21.

Group difference by sex - Not significant.
Group difference by coach level - Significant. (3, 635)=3.94.

Group difference by sex by coach level - Not significant.

Highlight - Mean number of years in coaching school team was found to be 3.21
(s.d.=7.52). Males and females did not differ in this regard.

Experience in Coaching Other Courses

a)
b}
c)
d)

€)

See Table 6-21.

Group difference by sex - Significant. F(1, 635)=10.77.

Group difference by coach level - Significant. F(3, 635)=10.67.
Group difference by sex by coach level - Not significant.

Highlight - Mean number of years in coaching couses was found to be 7.16
(s.d.=8.05). Males were more experienced (mean=3.28, s.d.=8.13) than the females
(mean=2.94, s.d.=4.57) in this regard.
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Table 6-21. Employment conditions of subjects.

L0 L1
Male Female Male Female
Mean sd. Mean sd Mean sd. Mean s.d.
Hourly Coaching Pay Rate {HKS) 161.98 62.14 11583 20.36 153.40 70.87 13928 3534
Coaching experience - HK Team (years) 054 168 055 129 041 183 033 1.31
Coaching experience - school team (years) 1.50 240 227 307 215 678 249 425
Coaching experience - other courses (years) 323 438 127 18682 541 683 442 585
Coaching Load in a recent week (hours) 312 590 245 427 392 529 533 824
Coaching load in a busy week (hours) 10.73 1839 800 800 1236 1452 18.31 18.59
L2 L3
Male Female Male Female
Mean sd. Mean sd. Mean sd. Mean s.d.
Hourly Coaching Pay Rate (HKS$) 166.26 47.29 156.64 5557 178.18 64.80 283.24 210.67
Coaching experience - HK Team (years) 0.80 214 093 180 316 434 061 235
Coaching experience - school team (years) 369 873 253 425 597 1039 594 6.13
Coaching experience - other courses (years) 953 864 453 449 1229 999 794 0658
Coaching Load in a recent week (hours) 871 20680 648 10.15 1207 1742 967 934
Coaching load in a busy week (hours) 1859 17.33 1415 1641 2233 2660 2300 19.86
LO L1 L2 L3
Mean sd. Mean sd. Mean sd Mean s.d.
Hourly Coaching Pay Rate (HK3) 154,70 59.70 15059 65.53 164.17 4917 197.53 113.09
Coaching experience - HK Team (years) 054 1586 039 172 083 210 272 417
Coaching experience - school team (years) 173 280 223 628 347 808 596 9.76
Coaching experience - other courses (years) 265 38 518 670 857 824 1154 960
Coaching Load in a recent week (hours) 292 542 425 610 828 19.04 1165 1630
Coaching load in a busy week (hours) 992 1595 13.72 1571 17.74 1721 2244 2548
Male Female ALL
Mean s.d. Mean s.d. Mean s.d.
Hourly Coaching Pay Rate (HK3S) 162.30 63.04 167.38 104.09 163.32 73.04
Coaching experience - HK Team (years) 1.01 2.70 0.56 1.66 0.92 2.52
Coaching experience - schooi feam (years) 3.28 8.13 2.94 457 3.21 7.52
Coaching experience - other courses (years) 7.84 8.48 4.66 5.54 7.16 8.05
Coaching Load in a recent week {hours) 6.86 14.71 6.01 8.86 6.68 13.68
Coaching load in a busy week (hours) 16.04 18.59 16.88 17.77 16.22 18.41
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Scale Means of the Attitude Scores

a)
b)

d)

See Table 6-22 for the details.

Group difference by sex - Scales showing sex differences included “Altruistic motive
to coach”, F(1, 635)=7.15, “Egoistic motive to coach”, F(1, 635)=8.68, and “Work
inclination”, F(1, 635)=10.64.

g

Group difference by coach level - Scales showing coach level differences were
“Altruistic motive to coach”, F(3, 635)=4.84, “Rating of local coach education”, F(3,
635)=5.09, “Work inclination”, F(3, 635)=3.31, and “Perception of athlete-coach

level-matching”, F(3, 635)=3.14.

.

Group difference by sex by coach level - Only “Satisfaction on employment

conditions” showed interation effects of sex and coach level, F(3, 635)=3.23.

Hightlight - It could be seen that subjects being investigated show very positive
attitude towards forming a coach association {mean=4.96, s.d.=1.05) which function

to raise professional status of coaching, to enhace security in coaching career, to
enforce professional ethics of coaching, to represent coaches to fight for their
benefits, and to provide coach education courses. It is encouraging to have found that

the quit inclination was found to be quite low (mean=2.65, s.d=1.04).
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Table 6-22. Subjects’ scale means of the attitude scores of the HKSCQ. :

L0 L1
Male Famale Male Female

Scale Mean s.d Mean s.d Mean sd Mean s.d.
F1 Attitude towards coach association 496 117 517 058 497 105 473 125
F2 Altruistic motive to coach 444 064 371 178 439 099 428 0.89
3 Rating of local coach education 3.02 0.95 2.62 0.72 3.54 0.89 3.38 0.85
F4 Egoistic motive to coach 472 082 415 148 453 088 430 1.04
F5 Satisfaction on the wages of coaching 3.22 0.88 2.52 1.38 3.28 1.14 3.36 1.23
F& Quit inclination 257 095 216 1.51 2.58 113 269 1.19
F7 Work inclination 3.71 116 280 135 3.55 113 324 1.31
F8 Match between coach-level and pay 3.87 1.45 4.14 1.23 411 1.25 3.85 1.26
F8 LLearning motive to coach 4.12  1.31 418 198 420 1.37 410 1.3
F10  Match of athlete-coach level 429 135 467 098 447 110 4486 1.34

1 2 L3
Maie Female Maie Female

Scale Mean sd Mean sd Mean sd. Mean s.d
F1 Aftitude towards coach association 503 085 482 1.30 5.06 1.12 506  0.82
F2  Altruistic motive to coach 477 075 438 118 472 106 470 066
F3 Rating of local coach education 356 050 340 078 326 088 348 0980
F4 Egoistic motive to coach 467 079 432 128 463 105 434 1.22
F5 Satisfaction on the wages of coaching 3.26 1.15 3.48 1.22 3.00 1.19 3.83 1.03
F6 Quit inclination 270 093 268  0.81 2.76 100 263 0.71
F7 Work inclination 3.83 104 348 127 400 1.33 368 1.10
F8 Match between coach-level and pay 3.99 1.25 3.85 1.39 3.58 1.43 3.39 1.49
F9 Learning metive to coach 439 122 400 142 441 127 444 117

F10  Match of athlete-coach level 4.5% 098 4.11 1.18 3.99 1.25 3.94 1.26
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LO _ L1 L2 L3
Scale _ Mean sd Mean sd Mean sd. Mean s.d.
F1 Attitude towards coach association 502 103 493 110 495 096 506 1.07
F2  Altruistic motive to coach 422 113 437 0897 469 (086 471 100
F3 Rating of local c-uach education 289 090 350 089 3.3 088 330 0.89
F4 Egoistic motive to coach 4.5% 1.07 4.48 100 460 09 4.58 1.08
F5 Satisfaction on the wages of coaching 3.01 1.14  3.31 1.16 3.3t 117 314 120
F6  Quitinclination 245 114 260 114 269 091 274 095
F7 Work inclination 3.44 1.27 3.48 1.18 3.76 1.09 3.94 1.29
F8 Match between coach-ievel and pay 3.95 1.3 4.00 1.26 3.96 128 3.54 143
F9 Learning motive to coach 414 1.5 418 136 431 1.26 4.41 1.25
'F10__ Match of athlete-coach level _ 441 125 447 116 443 103 398 1.25
- Male _Female _ALL
_ _ Scale __Mean sd Mean sd. Mean sd.
F1 Attitude towards coach association 5.01 1.01 480 118 496 1.05
F2  Altruistic motive to coach 458 093 432 106 452 096
F3 Rating of local coach education 347 091 334 085 345 080
F4 Egoistic motive to coach 460 092 430 116 454 099
F5 Satisfaction on the wages of coaching 3.23 114 339 124 326 1.17
F6  Quit inclination 265 103 264 106 265 1.04
7 Work inclination 3.73 115 333 128 3.64 1.19
F8  Match between coach-level and pay 397 130 381 132 393 1.3
F9  Leaming motive to coach 429 130 _ 413 138 426 132
F10 Match of athlete-coach level 4.39 112 431 1.26 4.38 1.15

&
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Other Means of the Attitude Scores

a)
b)

d)

See Table 6-23 for the details.

Group difference by sex - 5 items showed sex differences. They were “Most people
think that winning is important to coach”, F(1, 635)=4.66, “It is common for coaches
to have injuries/accidents”, F(1, 635)=9.73, “Coaching is a requirement of your job”,
F(1, 635)=8.32, “Coach because being invited”, F(1, 635)=4.24, and “Full-time
coaching job does not have good prospect™, F(1, 635)=7.53.

Group difference by coach level - 2 items showed coach level differences. They were

“It is common for coaches to have injuries/accidents”, F(3, 635)=3.08, “Coach
because being invited”, F(3, 635)=2.93.

Group difference by sex by coach level - “Coach because good friends/class-mates
coach”, F(3, 635)=2.78, and “Full-time coaching job does not have good prospect”,
F(3, 635)=2.77. '

Highlight - The subjects believed that advanced courses on coach education should
be taught by overseas experts (mean=4.38, s.d.=1.40), This showed that they did not
have adequate confidence in local coach educators. The low means in “coaching is a
requirement of your job/course work” (mean=2.52, s.d.=1.81), “coach because good
friends / class-mates go to coach” (mean=2.90, s.d.=1.57), and “coach because being
invited (no particular reasons!)” (mean=2.57, s.d.=1.58) showed that most coaches
were active in seeking coaching opportunities.
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Table 6-23. Subjects’ other means of the attitude scores of the HKSCQ.

LO {1
Male Female Male Female

Mean s.d. Mean sd. Mean sd. Mean s.d.

g51f advanced courses rely on overseas experts 423 177 418 178 436 138 440 1.46

q51g  general theory courses enhance quality of coaches 477 156 473 174 469 124 425 1.39
g52f most employers sign contracts with coaches 3.96 1.43 427 185 377 170 354 1.69

q529 'mnst empioyers provide clear work guidelines 338 158 355 18 375 151 338 1.53
b2t merely by coaching is not adequate to eamn a living 462 172 4981 083 482 146 443 168

q52 most people think winning is important to coach 4682 142 418 160 435 151 410 1.63

q52kK it is common for coaches to have injuries/accidents 277 1.34 327 101 287 132 339 157
q521 most athletes respect coaches 415 122 391 130 3987 121 387 1.29

a54j  coaching is a requirement of your job/course work 219 1.74 282 244 233 181 327 210

g54m  coach because good friends/class-mates coach 300 165 218 172 301 161 3.08 165
a54p coach because being invited (no particular reasons!y 1.92 138 2.09 1.87 268 158 296 155
g55g full-time coaching job does not have good prospect 388 151 264 1698 342 150 327 1.78

L2 L3
Male Female Male Female

Mean s.d. Mean s.d. Mean sd Mean s.d.

q51f advanced courses rely on overseas experts 433 134 430 149 458 140 45 0386

q51g general theory courses enhance quality of coaches  4.75  1.01 438 131 456 134 428 141
q52f most employers sign contracts with coaches 340 172 335 158 327 181 3584 170

529 most employers provide clear work guidelines 363 152 348 148 335 161 417 125
g52i merely by coaching is not adequate to earn a living 480 137 450 160 498 141 478 135

q52j most people think winning is important to coach AB0 143 408 158 469 147 428 153

q52k it is common for coaches fo have injuries/accidents 285 1.30 3.30 149 3.35 146 4.00 1.24
q52I most athletes respect coaches 388 122 398 127 367 132 406 1.16

q54j coaching is a requirement of your job/course work 250 182 258 1.87 235 182 3.28 1.B7

g54m  coach because good friends/class-mates coach 280 149 295 1564 253 146 361 1.50
a54p coach because being invited (no particular reasons!) 249 155 3.00 1.80 214 143 278 1.52
q55g full-time coaching job does not have good prospect  3.51 144 2.68 1,37 297 158 311 168
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Table 8-23. (cont.)

LO L] L2 L3

Mean s.d. 'Mean s.td. Mean s.d. Mean s.d.

q51f advanced courses rely on overseas experts 422 175 437 140 432 137 458 132
gb1g general theory courses enhance quality of coaches 476 158 4539 129 467 108 451 135
q52f most employers sign contracts with coaches 405 168 372 170 339 169 338 180
g52g  most employers provide clear work guidelines 343 164 367 152 360 151 349 158
q52i merely by coaching is not adequate to earn a living 470 151 473 152 482 142 494 140
q52j most people think winning is important to coach 449 146 429 1.54 450 147 462 1.48
q52k it is common for coaches to have injuries/accidents 292 1.26 2989 140 294 134 346 144
q52l most athletes respect coaches 408 123 3985 122 399 123 374 1.30
q54| coaching is a requirement of your job/course work 2.38 196 255 178 251 1.82 251 185
gs4m  coach because good friends/class-mates coach 276 169 303 161 283 150 272 152
Q54p coach because being invited (no particular reasons!) 1.97 152 274 157 258 161 225 1.46
q55g full-ime coaching job does not have good prospect 381 164 338 157 335 146 25889 159
Male Female ALL
Mean s.d. Mean s.d. Mean s.d
g51f advanced courses rely on overseas experts 438 140 438 142 438 140
qb1g general theory courses enhance quaiify of coaches 469 120 433 138 4.61 1.25
q52f most employers sign contracts with coaches 3.7 173 360 168 358 1.72
- a52g  most employers provide clear work guidelines 362 153 353 152 360 1.53
Q52i merely by coaching is not adequate to earn a living 486 143 454 156 479 147
q52} most people think winning s importan{ to coach 450 148 443 1.58 4.42 1.561
q52k it is common for coaches to have injuriesfaccidents 294 1.35 343 147 305 1.39
q52I most athletes respect coaches 394 124 393 126 393 124
q54j coaching is a requirement of your job/course work 238 172 303 204 252 1.81
g54m  coach because good friends/class-mates coach 286 155 3.04 162 280 157
q54p coach because being invited (no particular reasons!) 249 155 288 165 257 1.58
q55g full-time coaching job does not have good prospect 3.3 151 302 165 332 1.55
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Chapter 7

Conclusion

Summary of Results

This project aims at providing descriptive data for an overview of sports coaching in

Hong Kong so no particular research questions were asked and no hypotheses were tested

in the study. The findings derived from the sports coach survey were summarized as
follows:

® Number of Subjects - 37 NSA officials and 12 sports coaches were interviewed in the

initial stage. 2038 questionnaires were distributed to sports coaches coming from 30
sports.

® Response Rate - Of the 731 returned questionnaires, 643 were processed. The

response rate was 41.9% and was deemed to be satisfactory.

® Sex distribution - There are more males than female in the sample and their ratio 1s
about 7:1.

® Proportion of coaches in different coach level -

® Only a few (about 5%) of the coaches being investigated do not hold coaching
certificates.

® 45.6% of the subjects hold elementary / level 1 coaching certificates.

® 32.5% of the subjects. hold intermediate / level 2 coaching certificates, and

16.1% of the subjects hold advanced / intenational coaching certificates.
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® Profile of sports coaches in Hong Kong

Most coaches are in their mid thirty and have been coaching for about 8 years.

66.6% of all the subjects served one and only one sport.

Nearly all sports coaches have secondary or above education and slightly more
than half have got tertiary education qualifications.

Slightly more than half of all the coaches were married.
39.5% of all coaches were parents who have 1 or 2 children.

Most of the coaches have their main employmeﬂt in service sector and earns
about HK$21000 per month.

In the sample, full-time sports coaches only constitute 6.8%. About one-fifth of
the sports coaches are physical education teachers.

Slightly more than half elementary / level 1 coaches hold HKCAP Level 1
certificates. Slightly less than half intermediate / Level 2 coaches hold HKCAP

Level 2 certificates. Only 13.8% of advanced / Level 3 coaches hold HKCAP
certificates.

Only 1.1% of coaches hold degree in sport / recreation.

Less than 20% of coahes perceived themselves to have acquired sport skill
proficiency equivalent to national squad of Hong Kong.

15% of the coaches have experience in training national squad of Hong Kong.
39.5% have trained school teams and 77% have worked in UC/RC course and

other private classes.

The reason for coaching is to contribute (altruistic motive to coach), to seek
sense of fulfillment (egoistics motive to coach) and to learn from doing the

coach work.
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® (Career structure of sports coaching in Hong Kong

® Mean hourly pay rate is about HK$160.

® Coaching load in a busy week is about 17 hours.

® There are no coach associations in nearly all sports in Hong Kong.

® Most coaches support forming a coach association.

® Coaches are rather hesitate to agree that local coach education 1s good enough.

® There is a match between athlete level and coach level, 1.e. athletes are coached
by appropriate level of coaches.

®

Most coaches think that advanced coach education still rely on overseas experts.
® Most agreed that merely by coaching is not adequate to earn a living.

® Winning record is regarded as an attribute of successful coach.

Recommendations for Further Study

1.

The present study is exploratory and descriptive in nature. In further studies,

relationships between different variables may be investigated.

It is worthwile to focus on studying the full-time coaches. There are two types of

full-time coaches in the market. Some are hired as professional statf in the HKSI to
coach high level athletes. Some are doing free-lance coaching in private classes.
Comparison may be made between these two groups of coaches to examine how they

differ in n=eds and expectations.

The forming of coach association is well supported by the subj ects. However, as
pointed out by the high level coaches in the interviews, forming a coach association
is a very difficult task. Obstacles come from both inside and outside. Much thinking
is required. So it is suggested that some research should be done to assess the

feasibility of forming coach association.

The study did not study the clients of sports coaching. In the future, thinking and
opinions and the sports users may also be investigated so that a more comprehensive

picture of coaching profession may be depicted.

Physical education teaching profession was found to be one major source of part-



&0
time coaches in Hong Kong. How their motives in sports coaching can be enhanced

and their coaching knoweledge and skills can be further refined needs to be put on
the agenda. In other words, research should be designed to maximize physical

education teachers’ potentiality in producing high level athlets that can win medals in
the world.
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C SPORTS

OACHING

Reseatch Team

BN AR T E-HTe/ME

NEEB | IREEE N EEHE
ERAUEE R M207T £

Date: xx.xx.1997
Dear Coach,
Sports Coaching in Hong Kong: Profiles and Career Structure

The Sports Coaching Research Team (SCRT) is an independent research team commissioned by the
Hong Kong Sports Development Board to conduct a study on the captioned topic. Earlier, members of the
SCRT have mterviewed senior officials of the national sports associations (NSAs) in Hong Kong. Now,

you are cordially invited to complete a questionnaire which asks how you work and what problems you
encounter in your sports coaching career.

The information you provide are very important and will surely be considered by the government in
future planning of sport development in Hong Kong. Please support the SCRT. The questionnaire is self-
explanatory. There are no right or wrong answers for the questions. Please respond truthfully and return the

completed questionnaire at your earliest convenience to Room M207, Black Campus I, the Hong Kong
Institute of Education, 6 Caldecott Road, Kowloon.

Please be ensured that all data collected by the SCRT will be kept confidential and that all completed
questionnaires will be destroyed after use. If you have any inquires, please feel free to contact the convener
of the SCRT (Tel: 23614121, Fax: 23867480, email: wachow(@bc.ied.edu.hk). Thank you so much.

CHOW Wah

Convener, Sports Coaching Research Team



1. Personal Information
M

1.1. Date of Birth: (Please provide the last two digits) 19
1.2. Sex: (Please put a v in appropriate box) a. male
b. female

1.3. Education: (Please put a v" in appropriate box)

a. pre-primary / no formal education

b. primary

1.4. Marital Status: (Please put a v' in appropriate box)

a. single

b. mammed

c. divorce / separated / widowed
1.5. Number of Children: (Please write 0, 1, 2, 3, etc.)
1.6. Age of Children: (Please write 1, 2, 3, etc., or write NA if not applicable.)

a. your youngest child is years old

b. vour eldest child is years old

1.7. Full-time Job:

Occupation Rank Monthly Salary

(Please complete) (Please complete) (Please complete)
IHKS$

2. Coaching Qualifications
s =,

2.1. What sport(s) do you coach? Sport A

(Please put the names of sports in spaces provided on{Sport B
the right side) Sport C

2.2. What level of sport skill proficiency have you attained In In In

in the sport(s) you coach? Sport A Sport B Sport C
(Please put a v in appropriate box)

a. Hong Kong team level

b. Hong Kong junior squad level

c. low- to mid- level athlete level

o o0 o P

o o o om
e 0 oo

d. beginner level




2.3. How many years have you been working in theln = - In In
following coaching tasks? Sport A Sport B Sport C
(leave it blank if not applicable) |
® coaching the Hong Kong team or The Hong Kong
junior squad
® coaching primary, secondary, or tertiary school teams
® tecaching courses organized by national sport
associations / Urban Services Department / Regional
Service Department / private clubs
® others coaching tasks (Please specify):
2.4, Counting from the first day you coached sport until the day on 31.03.1997,
how many years have you been coaching? (including all the above coaching years
tasks)
2.5. Are there independently registered coach association(s),|In In In
coaching club(s), etc. in the sport(s) you coach? Sport A Sport B Sport C
(Put a v for YES, leave it blank for NO)
2.6. Have you joined the independently registered coach In In In
association(s), coaching club(s), etc. in the sport(s) you Sport A Sport B Sport C
coach? M
(Put a v for YES, leave it blank for NO)
2.7. Do you hold coaching certificate(s) issued by relevant In In In
national sport association(s)? . Sport A Sport B Sport C

(Put a v for YES, leave it blank for NO)

elementary (level 1)

intermediate (level 2)

advanced (level 3)

international level

2.8. Do you hold General Sports Theory Certificate(s) issued ®  level 1 certificate
by the Hong Kong Coaching Committee? |

(Put a v for YES, leave it blank for NO)

® level 2 certificate
@ level 3 certificate
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2.9. Do you hold qualifications in Teaching of Physical ®  teacher certificate
Education issued by relevant tertiary institution(s)?

(Put a ¥ for YES, leave it blank for NO)

®  advanced teacher certificate
Bkd / BPE
MEd / MPE
EdD / PhD

2.10. Do you hold qualifications issued by tertiary ®  certificate / diploma
mstitution(s) which are relevant to sports (training, °
management, etc.)?

(Put a v for YES, leave it blank for NO)

bachelor degree

®  master degree

®  doctoral degree

3. Estimation of Workload in Sports Coaching
m

In In in
Sport A Sport B Sport C

3.1. What is the total number of hours you have coached in
the past week?

3.2. What 1s the total number of hours you have coached in a
busy week of a year?

4. Estimation of Coaching Fees
T T —

(Please write the amount of money in HKS: leave it blank if In In In
not applicable) Sport A Sport B Sport C

4.1. If you are now a full-time coach, write you monthly
salary you are now receiving.

4.2. If you do work part-time coaching, write the hourly
wages you normally receive.

4.3. How much do you earn in a month by coaching sport(s)
(including full-time and part-time work)?
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5. Please consider how true the following statements are
T ——

® Even if you coach more than one sport, do respond to the statements based on an overall
impression. Put a circle on appropriate numbers. The smaller the number, the less true the
statement is; the larger the number, the more true the statement is.

1 = false 4 = more true than false

2 = mostly false S = mostly true

3 = more false than true 6 = true

5.1. Coach Education in Hong Kong (HK) ....

a. adequate coaching courses are provided in HK. I 2 3 4 5 6

b. qualities of most HK coaches are high. 1 2 3 4 5 6

c. HK coaches have access to all new coaching methods i1 2 3 4 5 6

d. YOUR knowledge and skill in coaching come MAINLY fromi 2 3 4 5 6
coaching courses offered in HK

¢. qualities of most coaching courses in HK are high. 1 2 3 4 5

b
o
t

ol

f. advanced coaching courses in HK have to be taught by overseas 1
experis

g. attending general sports theory courses helps enhancing quality of 1 2 3 4 5 6
sport coaches.

5.2. Coaching Career in Hong Kong (HK) ...

a. holding higher level coaching certificates are normally paid higher
. coaching higher level trainees are normally paid higher

. lower level coach are normally asked to teach lower level athletes

N R NN
W LW W L W
L L L -
th thh th Uh ULh
= e s - )

]
b ]
¢. higher level coach are normally asked to teach higher level athletes 1
d I
e 1

. without relevant coaching certificate, one is normally not hired to
coach

h
b
=N

most employers sign contracts with coaches they hire I

g. most employers provide clear guidelines / instructions to coaches1 2 3 4
they hire

h. compared with other kinds of part-time jobs, coaching is paid rather 1 2 3 4 5 6
high
1. merely by coaching is not adequate to eam a living i 2 3 4 5 6

j. most people think that “winning record” is an impﬂrtant' indicatorof I 2 3 4 5 6
coach competency

k. it is common for coaches to be injured / to have accidents I 2 3 4 5 6
l. most athletes respect coaches 12 3 4 5 6




5.3. About Establishing Coach Association (CA) ...

a.
b.
C.
d.
€.
f.

CA helps raising professional status of coaching

CA helps enhancing security in coaching career

CA enforces professional ethics of coaching

CA should represent coaches to fight for their benefits
CA should provide coach education courses

CA should be established as soon as possible
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5.4. Why do you coach? Because ...

d.

you like teaching others

. you want to make friends

you want to make life more substantial

. you want to challenge yourself

you gain satisfaction (respect, power, etc.) from coaching

g o oo o

pat
1 ]

coaching has got flexible working time

. coaching is highly paid
. you want to earn more to cover living expenses

coaching enables you to improve sport skill proficiency
coaching 1s a requirement of your job / course work

unal- ol e

=

1.

0.

P.

. you want to learn new things (knowledge and skill)

you are really interested in the sport you coach

.your good friends / class-mates go to coach

you think you belong to the sport so you want to contribute
this contributes to society (you want to be a good citizen)
you are invited (no particular reasons!)

el husd pd el bl e
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5.5. You think that ...

d.

you do part-time coaching, even if you are very busy

. your family are proud of your being a coach

as a coach, you have much contribution

. you are satisfied with the reward you got in coaching

you really want to become a full-time coach
you hope to study full-time coaching courses

> g | o a0 oo

ol =
r
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. full-time coaching job does not have good prospect

your family dislike your being a coach
you begin to dislike coaching
you start feeling that coaching is hard

. for some reasons, you may give up coaching in the near future
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Appendix 3. Additional Tables of Subjects Listed by Sport

Main employment occupation of subjects listed by sport (counts)

Sport  Sal Tra Fin Gov Edu Rec Man Stu Hou Ret Total

Archery 5 5 7 18 8 6 49
Badminton 9 i 8 18 21 8 6 1 2 74
Basketball 2 4 31 2 6 45
Body Building 1 4 4 1 10
Tenpin Bowling 1 i 2
Canoeing 3 1 5 6 5 11 12 43
Cycling 1 2 1 i 2 7
Foothall | 6 3 5 16 33 6 6 10 85
Fencing 2 2 1 6 11
Gymnastics i 2 2 40 3 i 8 57
Handball | 15 3 18
Hockey 3 1 4 i 1 10
Karatedo 4 2 5 4 i 1 6 23
Mountainteering 5 1 3 0 2 7 12 39
Orienteering 3 3 3 f 11 2 23
Squash 3 4 3 12 4 7 14 i 51
Swimming 13 5 16 38 258 10 5 i 120
Table Tennis 3 3 3 16 22 6 2 55
Volleyball 1 | 2 35 2 2 42
Windsurfing 3 1 3 1 1 7 16
Wushu 3 2 5 7 4 4 3 2 1 31
Totai 70 25 60 145 258 98 104 44 4 2 811

Note. Sal: Sales / Restaurant / Hotel; Tra: Transport / Storage / Communication; Fin: Finance / Business / Real Estate; Gov: Govt /

Social / Personal Services; Edu: Education Rec: Recreation & Sport; Man: Manufacturing/Construction/Technology; Stu: Students;
Hou: House Wives; Ret: Retired Persons.



Main employment occupation of subjects listed by sport (row %)
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Sport Sal Tra Fin Gov Edu  Rec Man Stu Hou Ret Total
Archery 10.2% 102% 143% 367% 00% 163% 122% 00% 00% 0.0% 49
Badminton 12.2% 1.4% 108% 243% 284% 108% 8.1% 1.4% 2.7% 00% 74
Basketball 44% 00% 00% 89% 689% 00% 44% 133% 0.0% 0.0% 45
Body Building 0.0% 0.0% 100% 400% 00% 400% 10.0% 00% O00% 0.0% 10
Tenpin Bowling 500% 00% Q0% 00% O00% 00% 500% 00% 00% 00% 2
Canoeing 70% 23% 116% 140% 116% 256% 279% 00% 00% 0.0% 43
Cycling 0.0% 0.0% 143% 286% 143% 14.3% 28.6% 0.0% 0.0% 0.0% 7
Football 1% 35% 59% 188% 388% 71% 7.1% 11.8% 00% 0.0% 85
Fencing 182% 00% 00% 182% 00% 00% 981% 545% 00% 0.0% 11
Gymnastics 1.8% 00% 35% 35% 702% 53% 18% 140% 0.0% 00% 57
Handball 0.0% 0.0% 0.0% 0.0% 83.3% 00% 00% 16.7% 0.0% 0.0% 18
Hockey 0.0% 0.0% 30.0% 10.0% 40.0% 10.0% 10.0% 0.0% 00% 00% 10
Karatedo 174% 87% 217% 174% 43% 43% 261% 00% 00% ©00% 23
Mountainteering 12.8% 2.6% 7.7% 231% 51% 17.9% 30.8% 0.0% 0.0% 0.0% 38
Orienteering 13.0% 0.0% 13.0% 13.0% 43% 0.0% 47.8% 8.7% 0.0% 0.0% 23
Squash 118% 78% 59% 23.5% 7.8% 13.7% 275% 20% 00% 00% 51
Swimming 10.8% 25% 42% 133% 31.7% 242% 83% 42% 00% 08% 120
Table Tennis 5.5% 5.5% 55% 291% 40.0% 10.9% 3.6% 0.0% 0.0% 00% 55
Volleyball 2.4% 0.0% 0.0% 48% 833% 48% 0.0% 4.8% 0.0% 0.0% 42
Windsurfing 188% 00% 63% 188% 63% 63% 438% 0.0% 00% 00% 16
Wushu 97% 65% 161% 226% 129% 129% 8.7% 0.0% 65% 32% 31

Total 8.6% 31% 7.4% 179% 318% 122% 12.8% 5.4% 0.5% 02% 811

Note. Sal: Sales / Restaurant / Hotel; Tra: Transport / Storage / Communication; Fin: Finance / Business / Real Estate;: Gov: Govt /

Social / Personal Services; Edu: Education Rec: Recreation & Sport; Man: Manufacturing/Construction/Technology; Stu: Students:
Hou: House Wives; Ret: Retired Persons.



Main employment job of subjects listed by sport (counts).
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Sport Coa Rec Stu Tpe Tea Dis Tec Cle Sal Own Cth  Total
Archery 1 7 3 14 18 3 L Y. 49
Badminton 6 1 1 16 3 5 12 18 2 5 74
Basketball 6 30 1 1 3 2 1 1 45
Body Building | 4 3 10
Tenpin Bowling Y,
Canoeing 3 & 4 1 2 12 8 4 3 43
Cycling 2 3 7
Footbali 4 3 10 30 2 4 11 13 5 1 2 85
Fencing 6 3 1 1 11
Gymnastics 1 8 39 1 2 3 3 o7
Handbal! 3 ;IS 18
Hockey 1 3 1 1 10
Karatedo 1 L 2 9 3 2 23
Mountainteering 3 4 1 15 10 1 3G
Orienteering 2 1 9 7 4 23
Squash 2 1 1 2 2 2 21 13 5 2 51
Swimming | 12 6 5 34 3 3 17 20 6 1 13 120
Table Tennis 4 1 18 4 4 g g . 1 3 5E
Volieyball 2 2 32 3 1 1 42
Windsurfing 1 1 7 4 | 16
Wushy 4 4 1 8 5 4 2 3 31

Total 44 35 44 232 21 32 157 147 48 i2 39 811

Note. Coa:Coaches / Instructors; Rec: Recreation / Sport Officers; Stu: Students; Tpe: Teachers(Holding Cert. in PE/Sport); Tea:
Teachers(Not holding Cert. in PE/Sport); Dis: Discipline Forces; Tec: Technicians / Professional Staff; Cle: Clerical /

Adminstrative Officers; Own: Owner of Businesses; Oth: Others.
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Main employment job of subjects listed by sport (row %).

Sport Coa Rec Stu Tpe Tea Dis Tec Cle Sal Own Oth Total
Archery 20% 143% 00% 0.0% 00% 6.1% 286% 367% 6.1% 20% 4.1% 49
Badminton 81% 14% 14% 216% 41% 6.8% 16.2% 243% 6.8% 27% 6.8% 74
Basketball 0.0% 0.0% 13.3% 667% 22% 22% 6.7% 44% 22% 22% 00% 45
Body Building  40.0% 0.0% 00% 0.0% 00% 00% 30.0% 30.0% 00% 00% 0.0% 10
Tenpin Bowling 0.0% 00% 00% 00% 00% 00% 00% 0.0% 1000% 00% 0.0% 2
Canoeing 7.0% 140% 00% 83% 23% 47% 279% 186% 93% 00% 7.0% 43
Cycling 0.0% 143% 0.0% 143% 00% 00% 286% 42.9% 00% 00% 00% 7
Football 47% 35% 118% 353% 24% 4.7% 129% 153% 59% 12% 24% 85
Fencing 0.0% 00% 545% 00% 00% 00% 27.3% 00% 91% 00% 01% 11
Gymnastics 1.8% 0.0% 14.0% 684% 1.8% 0.0% 35% 53% 00% 0.0% 53% 57
Handball 0.0% 00% 16.7% 833% 00% 00% 00% 00% 00% 00% 00% 18
Hockey 0.0% 100% 0.0% 30.0% 10.0% 0.0% 40.0% 100% 0.0% 00% 00% 10
Karatedo 0.0% 43% 0.0% 43% 00% 87% 21.7% 39.1% 130% 87% 00% 23
Mountainteering 7.7% 10.3% 0.0% 26% 00% 10.3% 385% 256% 26% 00% 26% 39
Orienteering 0.0% 00% 87% 43% 00% 00% 39.1% 304% 17.4% 00% 00% 23
Squash 3.9% 20% 20% 39% 39% 39% 412% 255% 98% 00% 39% 51
Swimming 10.0% 5.0% 4.2% 283% 25% 25% 142% 167% 50% 08% 10.8% 120
Table Tennis  7.3% 1.8% 00% 327% 7.3% 7.3% 164% 164% 36% 18% 55% 55
Volleyball 00% 48% 48% 762% 7.1% 24% 0.0% 24% 00% 24% 00% 42
Windsurfing 0.0% 63% 00% 63% 00% 00% 438% 250% 125% 00% 63% 16
Wushu 129% 00% 00% 129% 00% 32% 258% 16.1% 129% 65% 9.7% 31

Total 54% 43% 54% 286% 26% 39% 194% 181% 59% 15% 48% 811

Note. Coa:Coaches / Instructors; Rec: Recreation / Sport Officers; Stu: Students; Tpe: Teachers(Holding Cert. in PE/Sport); Tea:
Teachers(Not holding Cert. in PE/Sport); Dis: Discipline Forces: Tec: Technicians / Professional Staff Cle: Clerical /
Adminstrative Officers; Own: Owner of Businesses; Oth: Others.




Coaching load of subjects listed by sport.

In a recent week (hours)

in @ busy week (hours)

Sport Mean s.d. Cases Mean s.d. Cases
Archery 2.62 2.96 53 8.74 7.39 53
Badminton 7.31 14.37 77 14.04 26.38 77
Basketball 2.10 2.46 48 6.96 6.77 48
Body Building 26.40 2512 10 27.20 25.34 10
Tenpin Bowiing 8.00 2.83 2 14.50 7.78 2
Canoeing 4.91 7.91 45 16.00 19.66 45
Cycling 6.57 6.16 7 22.00 27.42 7
Football 1.84 3.99 8% 7.83 9.32 89
Fencing 267 2.79 15 7.40 5.95 15
Gymnastics 1.91 3.37 58 5.78 ?.2.1 58
Handball 2.06 2.88 18 6.33 4.03 18
Hockey 2.00 2.36 10 89.10 8.96 10
Karatedo 5.57 3.82 23 8.3 5.12 23
Mountainteering 418 £6.48 39 15.05 13.08 39
Orienteerning 1.04 2.12 24 8.96 6.80 24
Squash 0.58 34.13 53 10.34 10.62 53
Swimming 5.95 9.96 125 16.52 17.58 125
Table Tennis 4.92 7.11 61 12.05 12.10 61
Volleyball 2.29 3.05 42 7.05 5.47 42
Windsurfing 511 6.76 18 17.00 12.58 18
Wushu 7.50 10.42 34 10.03 11.40 34




Subjects’ monetary return gained from coaching listed by sport.
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Hourly pay rate (HKS$) Monthly income (HK$1000)
Sport Mean s.d. Cases Mean s.d. Cases
Archery 164.69 102.02 45 418 6.47 20
Badminton 169.69 40.72 52 4.64 478 32
Basketball 171.50 80.02 20 9.02 14.98 9
Body Building 140.20 65.23 5 7.88 6.64 4
Canoeing 133.76 56.14 25 8.58 20.80 14
Cycling 81.00 47.97 4 S.77 11.21 5
Football 139.41 30.17 58 6.33 8.77 26
Fencing 158.33 20.31 9 2.58 1.52 6
Gymnastics 139.96 47.08 26 6.32 7.79 5
Handbal] 186.67 165.99 12 1.56 0.25 5
Hockey 105.20 48.74 5 1.02 0.88 3
Karatedo 149.23 64.09 | 13 1.13 0.47 5
Mountainteering 139.41 51.48 17 1.87 0.91 6
Orienteering 117.37 42.57 19 5.46 8.13 5
Squash 162.20 34.08 46 5.68 5.96 25
Swimming 194 .31 113.83 74 .82 7.90 42
Table Tennis 175.07 49.14 46 7.03 7.35 23
Volleybalt 166.94 72.16 16 3.09 2.76 8
Windsurfing 270.00 408.08 11 4.27 4.48 5
Wushu 192.33 81.40 18 0.25 10.11 12




Subjects® coach level listed by sport (counts).

101

Coach Level, counts

Sport No L1 L2 L3 Total
Archery 23 21 9 53
Badminton 4 30 28 15 77
Basketball 5 27 12 4 48
Body Building 2 5 3 10
Tenpin Bowling 1 i 2
Canoeing 13 | 25 7 45
Cycling : 1 3 3 7
Football 17 43 16 13 89
Fencing 11 Z 2 15
Gymnastics 5 38 12 3 58
Handball 1 10 5 2 18
Hockey 2 6 1 1 10
Karatedo 2 5 7 23
Mountainteering 1 13 21 4 39
Orienteering 19 g 24
Squash 38 12 | 3 53
Swimming 21 50 37 17 125
Table Tennis 32 28 1 61
Volleyball 3 13 13 13 42
Windsurfing 2 8 6 2 18
Wushu 1 8 15 10 34
Totai 64 340 277 120 851




Subjects® coach level listed by sport (row %).
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Coach Level, row%

Sport No L1 L2 L3 Total
Archery 0.0% 43.4% 39.6% 17.0% 53
Badminton 52% 39.0% 36.4% 19.5% 77
Basketball 10.4% 56.3% 25.0% 8.3% 48
Body Building 0.0% 20.0% 50.0% 30.0% 10
Tenpin Bowling 0.0% 0.0% 50.0% 50.0% 2
Canoeing 0.0% 28.9% 55.6% 15.6% 45
Cycling 0.0% 14.3% 42.9% 42.9% 7
Football 19.1% 48.3% 18.0% 14.6% 89
Fencing 0.0% 73.3% 13.3% 13.3% 15
Gymnastics 8.6% 65.5% 20.7% 52% 58
Handball 5.6% 55.6% 27.8% 11.1% 18
Hockey 20.0% 60.0% 10.0% 10.0% 10
Karatedo B.7% 38.1% 21.7% 30.4% 23
Mountainteering 2.6% 33.3% 53.8% 10.3% 39
Orienteering 0.0% 62.5% 37.5% 0.0% 24
Squash 0.0% 71.7% 22.68% 5.7% 53
Swimming 16.8% 40.0% 29.6% 13.6% 125
Table Tennis 0.0% 52.5% 45.9% 1.6% 61
Volieyball 7.1% 31.0% 31.0% 31.0% 42
Windsurfing 11.1% 44 4% 33.3% 11.1% 18
Wushu 2.9% 23.5% 44 1% 29.4% 34

Total 7.5% 45.8% 32.5% 14.1% 851




General sport theory qualifications of subjects listed by sport.
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Holding General Theory Level 1 Certificate

Holding General Theory Level 2 Certificate

Sport No {%) Yes (%) Total No (%) Yes (%) Total
Archery 18 (34.0%) 35 (66.0%) 53 32 (60.4%)) 21 (39.6%) 53
Badminton 26 (33.8%) 51 (66.2%) 77 46 (59.7%) 31 (40.3%) 77
Basketball 23 {47.9%) 25 (52.1 ":‘é) 48 38 (79.2%) 10 (20.8%) 48
Body Building 3 (30.0%) 7 (70.0%) 10 5 (50.0%) 5 (50.0%) 10
Tenpin Bowling 1 (50.0%) 1 {50.0%) 2 (0.0%) (100.0%) 2
Canoeing 18 (40.0%) 27  (B0.0%) 45 22  (4B.9%) 23 (51.1%) 45
Cycling 3 {42.9%) 4 (57.1%) 7 5 (71.4%) 2 (28.6%) 7
Footbal! 62 (69.7%) 27 (30.3%) 89 71 (79.8%) 18 (20.2%) 89
Fencing 4 (26.7%) 11 (73.3%) 15 13 {86.7%) 2 (13.3%) 15
Gymnastics 32 (55.2%) 26  (44.8%) 58 46 (79.3%) 12 (20.7%) 58
Handball 8 (44.4%) 10  (55.6%) 18 15  (83.3%) 3 (16.7%) 18
Hockey 5 (50.0%) 5 (50.0%) 10 8 {90.0%) 1 (10.0%) 10
Karatedo 11 (47.8%) 12 (52.2%) 23 19 (82.6%) 4 (17.4%) 23
Mountainteering 11 {28.2%) 28 (71.8%) 39 22 {56.4%) 17 (43.6%) 39
Orienteering 5 (20.8%) 19 (79.2%) 24 18  {75.0%) 6 (25.0%) 24
Squash 17 (32.1%) 36 (67.9%) 53 41 (77.4%) 12 (22.6%) 53
Swimming 71 (56.8%) 54  (43.2%) 125 88  (704%) 37  (29.6%) 125
Table Tennis 21 (344%) 40  (656%) 61 37 (60.7%) 24 (30.3%) 61
Volleyball 24 (57.1%) 18 (42.9%) 42 32 (76.2%) 10 (23.8%) 42
Windsurfing 11 (61.1%) 7 (38.9%) 18 14 (77.8%) 4 (22.2%) 18
Wushu 12 (353%) 22  (64.7%) 34 17 (50.0%) 17  (50.0%) 34

Totai 386 {(45.4%) 465 (54.6%) 851 580  (69.3%) 261 (30.7%) 851

Note. General sport theory certificates refer to those issued by the Hong Kong Coaching Committee in the Hong Kong Coack
Accreditation Programme.



General sport theory qualifications (cont.)

Holding General Theory Level 3 Certificate

Sport No (%) Yes (%) Total
Archery 45 (84.9%) 8 (15.1%) 53
Badminton 64 (83.1%) 13 (16.9%) 77
Basketball 45 (93.8%) 3 {6.3%) 48
Body Building (90.0%) (10.0%}) 10
Tenpin Bowling 2 {100.0%) (0.0%) 2
Canoceing 38 (84.4%) 7 (15.6%) 45
Cycling 7 {100.0%) (0.0%) 7
Football 87 (97.8%) 2 (2.2%) 8%
Fencing 13 (86.7%) 2 (13.3%) 15
Gymnastics 57 (98.3%) i (1.7%) 58
Handball 16 {88.9%) 2 (11.1%) 18
Hockey 8 (90.0%) 1 (10.0%) 10
Karatedo 16 (69.6%) 7 (30.4%) 23
Mountainteering 36 (92.3%) 3 (7.7%) 39
Crienteering 24 (100.0%) (0.0%) 24
Squash 853 {(100.0%) (0.0%) o3
Swimming 118 (94.4%) 7 (5.6%) 125
Tabie Tennis 60 {98.4%) i {1.6%) 61
Volieybali 40 {95.2%) 2 (4.8%) 42
Windsurfing 17 (94.4%) 1 (5.6%) 18
Wushu 26 (76.5%) 8 (23.5%) 34

Total 782 {91.9%) 69 (8.1%) 851

Note. General sport theory certificates refer to those issued by the Hong Kong Coaching Commitiee in the Hong Kong Coach
Accreditation Programme.
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END



